SPLIT PERSONALITY:

The benefits and
challenges of working in a
dual role as a Careers
Adviser and Careers
Coordinator

Chris Webb (RCDP) |

CEIAG Coordinator/
Careers Adviser
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A LITTLE BACKGROUND

4 Ruth Gorse J 11-16 secondary school

Academy

] Based in center of Leeds

L Diverse cohort
J High deprivation
1 No previous f/t CEIAG




CAREERS ADVISER VS CAREERS COORDINATOR







CAREERS ADVISER VS CAREERS COORDINATOR

1 One-to-One Guidance

1 Group Sessions

1 UCAS/Application Support
1 Parents/Options Evenings

J Producing or sharing LMI

1 Support with high-need students e.g. SEND/SEMH/ASD


https://jonathanboys.wordpress.com/2017/04/18/lmi-is-important-now-what/
http://www.cedefop.europa.eu/en/toolkits/resources-guidance/
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CAREERS ADVISER VS CAREERS COORDINATOR

Organising Events e.g. Careers Fair
. C,a b
Planning Careers Strategy &y

Employer Engagement g g % § &
Monitoring and Evaluation @ @ 8
Careers Education/Work Experience

Link to SLT/Teaching Staff/Support Staff/Externals



WORKING IN A
DUAL ROLE

o

Autonomy to
implement own ideas

Central and
recognisable contact for
external organisations

Varied working day and
the opportunity to
influence school policy

Can be isolated role, particularly
if no local CEIAG network

Workload can be

onerous if not agreed in
advance with school

Risk of doing two roles
adequately, rather than one
role to a high standard



T H E C U R R E N T LA N D S C A P E E)@;artment https://www.gov.uk/government/publications/careers-

guidance-provision-for-young-people-in-schools
for Education

O Schools and colleges
expected to publish
careers programme

[ Schools

expected to use
Gatsby

for parents and

externals Benchmarks

L Named careers leader

‘20 18-20

O Schools required to

publish Baker Clause O Schools to offer every

PITENIEET e [Peiey SePt 2018 student at least one

" n nter with an
U Transition and SR

, loyer for every year
progression plan for all employ Yy
students Year 9+ with bt Jan 2018 they are in school

an EHCP



https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools

CAREERS LEADERS — THE NEW NORMAL?

COMPANY

A £ CAREERS &
ENTERPRISE

Understanding
the role of the
Careers Leader

CAREER
DEVELOPMENT
INSTITUTE

A guide for secondary schools

Careers Leader

Leadership

0. Monitoring access to, and take up of, careers guidance

; Advising senior leadership on policy strateqy and resc
2 Reporting to senior leaders and govemnors i
3 R»:-wewmg and evaluating CEIAG
\ ‘;’qﬁi’iﬁ:::z;::r::holen‘-emlng a CEIAG development plan
4 N 7 5 Planning schemes of work for careers education
: - 6 Briefing and Supporting teachers of careers education
7 Monitoring teaching and leaming in careers education
O u tsta n d I n a re e rS 8 Supporting tutors praviding initial information and advice
“‘ k ‘ C: 9. Managing the work of the careers adviser
R el 3

w CAREERS ED FOR ALL

Managing the work of the careers administrator

4
/|


https://www.careersandenterprise.co.uk/sites/default/files/uploaded/understanding-careers-leader-role-careers-enterprise.pdf
https://www.careersandenterprise.co.uk/sites/default/files/uploaded/understanding-careers-leader-role-careers-enterprise.pdf
http://www.outstandingcareers.co.uk/meeting-the-statutory-guidance-who-will-be-your-careers-leader-the-shoulds/
http://www.outstandingcareers.co.uk/meeting-the-statutory-guidance-who-will-be-your-careers-leader-the-shoulds/
http://www.thecdi.net/Certificate-in-Careers-Leadership
http://www.thecdi.net/Certificate-in-Careers-Leadership
https://www.teachfirst.org.uk/schools/secondary/access
https://www.teachfirst.org.uk/schools/secondary/access

SO, WHAT CAN
WE DO AS
CAREERS

PRACTITIONERS
TO HELP
OURSELVES?

1408

gt‘_-

(d The Balancing Act

J Collaboration, Collaboration,
Collaboration

 Say it loud, say it proud!



THE BALANCING ACT

LM Aorce a timetable
E with the school SLT

=z ) P Don’t neglect
WU oy €t paperwork —

& especially guidance
S / summaries!

[

Get organised — a
diary is essential!




PLAN FOR TOMORROW (BUT USE WHAT IS AVAILABLE)

DEVELOPMENT
NSTITUTE

%&R Careers Education Framework (KS2 — Post-16) http://www.thecdi.net/Careers-Framework-2018

£ CAREERS & ‘ e
ENTERPRISE What Works?’ Series https://www.careersandenterprise.co.uk/research/publications/20

COMPANY

&
g GATSB YI Compass Tool and Tracker https://schoolshub.careersandenterprise.co.uk/login

m EASEA"] Careers Toolkit 2017 https://www.cascaid.co.uk/news-case-studies/20 | 7toolkit/
\\ )

world skills

Career Planning Toolkit https://www.worldskillsuk.org/directions/careers-advice-resources/career-planning-toolkit

G Gro far Free Careers Planning Tool for schools (until April 2018)  http://careersplan.com/



http://www.thecdi.net/Careers-Framework-2018
https://www.cascaid.co.uk/news-case-studies/2017toolkit/
https://www.worldskillsuk.org/directions/careers-advice-resources/career-planning-toolkit
http://careersplan.com/
https://schoolshub.careersandenterprise.co.uk/login
https://www.careersandenterprise.co.uk/research/publications/20

KEEP THAT CPD UPDATED!
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] Conferences and events
J Webinars/CDI YouTube
] Ethical case studies

J NOS Resources

J Career Matters/NICEC

:National Career
Guidance Show

cro D Register (X0 Professional details Qualifications

CPD
Welcome to the CPD Recording Area

To maintain your place on the Register you are required to record and reflect upon 25
hours of CPD per year. You have currently achieved 19.

Your six most recent CPD records are shown below to allow easy editing, you can manage
these records from this page, or to view all your CPD records please click the view all
button below.

How the CDI can help with your CPD

Activity Title Date of Record
National Careers Guidance Show 2018 08/03/2018
CEIAG Partnership Meetings 23/01/2018
Supported IntoUniversity Careers Session 15/11/2017
Attended Leeds CEIAG Network Meeting 111002017
Autism in Employment CPD Event 04M10/2017

Registered Professional
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COLLABORATION, COLLABORATION, COLLABORATION

t CAREERS &
%wm FN TSR | (5 Grofar PED e
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Careers
Service

careersEngland’’”’ I

LP ) |
STEM
What support is available > AMBASSADORS

\\\Apprentlceshlps to careers practitioners?
Z)

world sk|I|s
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GET CONNECTED AND STAY CONNECTED!

1 Physical Networks

The

NHS
The Leeds
Teaching Hopl. I | Q) Gorse
% AcademiesTrust
Curtln QO Online Networks: Linked|[f}]

Skey |

Civil Service

Careers Education

Communi ty

Communi ty



SAY IT LOUD, SAY IT PROUD!

1 I

I n e It CAREER
DEVELOPM
INSTITUTE

NATIONAL
CAREERS WEEK

aspiring engineers
visited the
Engineering
department at
Wilberforce College.

Year 8 pupils worked on Yoar 11 puplis
employabiity skills with nterviewed for a place
Engaging Education. at Wyke College |

pupds envolied at Malet Lambert, who all participated at
some point in National Careors Weook 2018.

Year § pupils took the

girls from Years 9 & 10 visited
the ‘Women into Manufacturing
and Engmneering’ exhibition at
pupils engaged n Hull's Guildhail.
PUSH Employability Talks.

ENT

{ MALET
LAMBERT

pupits attended
practical sessions in
Business Studies and

Child Development,
organised by

Chris Webb LLL

Qualified Careers Adviser (RCDP) / CEIAG in Secondary Education / Careers Writing

‘ve seen some fantastic examples of #NCW2018 activities on LinkedIn and Twitter
over the past week, so well worth getting involved in the NCW Case Study
Competition if you have the time! Great opportunity to raise the profile ¢ ...see more

> WEEK

NATIONA

CASE STUDY COMPETITION

WIN FANTASTIC PRIZES FOR YOUR SCHOOL!

g:m’gk nRBS STEAMS prospects

s+ 1 Comment

TheRuthGorseAcademy @gorse_ruth - Mar 9 v
#NCW2018 at @gorse_ruth may be done and dusted, but the careers activities
keep on rolling! Well dene to all of our student finalists and entrants for the
‘Drawing the Future’ competition - your entries were all amazing and the winners
will be announced next week! @Careers\Week




CAREER
DEVELOPMENT
INSTITUTE

Leeds City Council
Children and Families

Inside this issue:

Apprenticeships

John Smeaton
Academy -
Careers Event
Future Choices
from Shine and
Future Jobs
Grand Futures -
Schools
Challenge

Case Study from
Interserve
Learning &
Employment
Case Study from
Leeds City
College

Leeds Pathways
update

Events
Policy Watch

Contact us

Issue 13 Spring 2018

* Welconme to the spring term edition of the Leeds Coreers Newsletter! This is an exciting time of
: yeor with fobs of greot events coming up, see further details inside.

* CEIAG was ploced in the spotlight ot the stort of 2018 with the publication of the Careers Stroteq;
* in December 2017 followed swiftly by the updated Statutory Guidance on coreers advice in

: January 2018. Cegnet provides & summary of the new requirements: hitp:/furww.ceqnet.co.ukf
E i " i - treies, i tatutory and both

 publications con be found on Leeds Pothways: hitps:/fwwa. leeds
E gmggssamm‘s

 This is also o very busy time of year for those supporting year 11 students os they prepare for
 upcoming exams and the transition to Post 16. We have an event booked in for April aimed ot any
: students whe have nof yet secured an offer for September and would like to explare their options
- a this point, #leedsNextSteps, see details on poge 6. Under roising the participation age schools

* have o duty to support all 16 and 17 yeor ofd students to gain an appropriate affer of leaming or

* training for 2018 statutary duty). The BLeedsNextSteps event is
: designed to support schoals in fulfiing this duty and give @ helping hand to vulnenable young

: people who might otherwise struggle to secure Post 16 provision.

: Warking together we can inform, encourage and empower all the young peaple of Leeds to
: successfully progress on their learning journeys

Careers and IAG Network
massive thank you to Aspire-igen for continuing to sponsor the Leeds Careers IAG network!
is enabled us 1o offer schools and providers anather jam packed agenda free of charge at the

st meeting on 31 January! A special thanks goes to Roundhay School for hosting the event,
Thank you!

The last network was well attended with over 40 delegates. Batley Girls High School shared their
est practice of developing a high quality school and community careers strategy. Lynne
Laughlin fram Aspire-igen gave an overview of the CEWAG offer within the Future Jobs

The Quality in Careers Standard >>>) SAY IT LOUD. SAY IT PROUD!

Write about your experiences

B ‘ REGULARS

LIFE AS A CAREERS : romote the good news stories

ADVISER IN A UNIVERSITY pereerd
TECHNICAL COLLEGE sy

JWork towards the QiCS

 Evaluate everything

(dShare with your network
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A A e  Oneto-one guidance appomntments for every Year 10 student
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for students and parents/hey workers if they want 3 copy

e Short summary of guicance and ntended progressian routes of

career intere ored on centralised tracker
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ANY QUESTIONS?

(2

A

christopher.webb@ruthgorse.leeds.sch.uk

Linked [T})

www.linkedin.com/in/christopherwebbuk

L

@WorldWebb / @gorse_ruth


http://www.linkedin.com/in/christopherwebbuk
mailto:christopher.webb@ruthgorse.leeds.sch.uk

