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117 ANNEXURE AA PROVINCIAL ADMINISTRATION: WESTERN CAPE EDUCATION DEPARTMENT (WCED) APPLICATIONS : Applications must be submitted by using the following URL via Google Chrome or Mozilla Firefox. CLOSING DATE : 15 June 2018 NOTE : The applicants are advised to read the foreword available on the WCED website before applying for the post/s. Applicants must ensure that the required documentation are uploaded before applying for the vacancies. All applicants must be SA Citizens/Permanent Residents or Non-SA Citizens with a valid work permit. Applicants will be expected to be available for selection interviews and competency assessments at a time, date and place as determined by WESTERN Cape Education Department (WCED). The Department reserves the right to conduct pre-employment security screening and appointment is subject to positive security clearance outcome.
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    	Transcription of ANNEXURE AA PROVINCIAL ADMINISTRATION: WESTERN …


        
    	1 117 ANNEXURE AA PROVINCIAL ADMINISTRATION: WESTERN CAPE EDUCATION DEPARTMENT (WCED) APPLICATIONS : Applications must be submitted by using the following URL via Google Chrome or Mozilla Firefox. CLOSING DATE : 15 June 2018 NOTE : The applicants are advised to read the foreword available on the WCED website before applying for the post/s. Applicants must ensure that the required documentation are uploaded before applying for the vacancies. All applicants must be SA Citizens/Permanent Residents or Non-SA Citizens with a valid work permit. Applicants will be expected to be available for selection interviews and competency assessments at a time, date and place as determined by WESTERN Cape Education Department (WCED). The Department reserves the right to conduct pre-employment security screening and appointment is subject to positive security clearance outcome.
2 Applicants must declare any/pending criminal, disciplinary or any other allegations or investigations against them. Should this be uncovered post the interview the application will not be considered for the post and in the unlikely event that the person has been appointed such appointment will be terminated. OTHER POSTS POST 22/156 : DEPUTY DIRECTOR: MANAGEMENT ACCOUNTING Directorate: Management Accounting SALARY : R657 558 R774 576 per annum plus benefits (Level 11) All-inclusive package to be structured in accordance with the rules for MMS) CENTRE : Cape Town REQUIREMENTS : National Diploma (NQF Level 6) or Degree (NQF Level 7) in Commerce with 5 years relevant experience of which 3 years must be supervisory/management experience; A valid drivers license.
3 Recommendation: Preference will be given to candidates with NQF level 7. Knowledge of advanced knowledge of the budget process; Knowledge of financial systems; Excellent written and verbal communication skills the ability to write submissions and financial management reports that will be routed to senior management within the department; Ability to interpret financial prescripts; A highly developed interpretive and conceptualization / formulation ability. Personal attributes: Ability to lead and direct a team; ability to multi-task, deal with ambiguity and manage under rapidly changing and pressurized circumstances; ability to persuade and influence; ability to handle conflict; ability to function independently and be self-motivated, be assertive, creative and pay attention to detail; to be client focused.
4 DUTIES : Submit and Compile Budget documentation (including the Adjusted Estimates and the Appropriation Bill Schedules) for submission to PROVINCIAL Treasury. Manage, review, analyse and quality assure the budget preparation process. Compile and submit written submissions to senior management approving the reallocation of any identified savings to highlighted budget pressures. Provide management information on expenditure via monthly required monthly reports. Analyze, monitor and project income and expenditure and identify anomalies in order to promote effective spending. Prepare the cash flow forecast for the upcoming financial year. Monitor cash flow monthly and submit cash flow reports and plans as required.
5 Input into the Interim and Annual Financial Statements. Provide financial information required for the quarterly performance reports for the specific earmarked allocations and input into the annual report. Ensure that information for planning purposes are collected and analysed properly. Coordinate, review, analyse and quality assure the management accounting reporting processes. Monitor, develop and maintain financial policies and processes. Monitor compliance with financial prescripts. Provide advice and guidance to role players on the use of forecasting methods and tools. Manage the roll-over, adjustment estimates (ENE), and virement process: Ensure that information on the requirement for roll-over requests are disseminated to responsibility and program 118 managers; Ensure that all roll-over requests are considered, proposal developed submitted to the CFO for consideration; Ensure that the approved roll-overs are incorporated in the adjustments budget.
6 Assess the need for additional funds required from the adjustment estimates process trough monitoring of expenditure trends. Ensure the assessment of expenditure trends and the development of proposals on the virement or shifting of funds. ENQUIRIES : Ms M Kock Tel No: (021) 467-2663 POST 22/157 : CHIEF EDUCATION SPECIALIST: SPECIALISED SUPPORT SERVICES Directorate: Inclusive and Specialised Education Support SALARY : R608 151 - R942 192 per annum plus benefits (Level 06) R812 724 R1 259 022 (MMS all-inclusive package) All-inclusive package to be structured in accordance with the rules for MMS) CENTRE : Cape Town REQUIREMENTS : Basic education degree (REQV 13). Appropriate training as a teacher. A specialised support post-graduate qualification.
7 At least 9 years relevant and appropriate experience in education. Experience in the management and professional development of specialised support services staff. Sound knowledge of inclusive education and specialised education support. Computer literacy. A valid driver s licence. High level of proficiency in at least two of the three official languages of the WESTERN Cape. Registration with SACE as a professional educator. Knowledge of National and PROVINCIAL Education legislation, policies and regulations. National Curriculum Statement. Inclusive education. Specialised education support. Financial management systems. Supply chain management. Skills: Strategic planning. Policy development.
8 Project management. Quality assurance and reporting. Systemic and analytical reasoning. Negotiation skills. Problem solving. Development of documents. Research. Presentation skills and facilitation of workshops. Computer skills. Leadership. Interpersonal. Conflict management. Teamwork. Excellent verbal and written communication skills. Personal attributes: Ability to perform under pressure. Systematic approach to work, Self-motivated. Positive attitude and co-operation. Ability to work collaboratively with all stakeholders. Professional and ethical conduct. Having integrity. Ability to persuade and influence. Self-motivated. Innovative. Pragmatic. Assertive. DUTIES : Provide support to the Director in terms of the following areas: Plan, manage, coordinate and monitor the roll-out of inclusive education particularly the role of specialised support services staff including school psychologists, social workers, therapists, nurses and learning support staff; Coordinate, plan and manage research, needs analysis and pilot projects; Plan and coordinate professional development of specialised support services staff and other allied personnel; Develop and maintain inter-sectoral networks, intra-departmental liaison for collaboration on specialised education support capacity building and service delivery.
9 Monitor, quality assure and report on the management of specialised education support services; Report on progress in terms of the relevant key performance areas related to the Annual Performance Plan of the WCED; Manage PMDS and WSP activities of the component; Oversight of the financial management of the component. ENQUIRIES : Ms B Daniels Tel No: (021) 467-2027 POST 22/158 : CHIEF EDUCATION SPECIALIST: GET CURRICULUM (GRADE R - 3) Directorate: Curriculum General Education and Training SALARY : R608 151 - R942 192 per annum (Level 06) R812 724 1 259 022 per annum (MMS all-inclusive package) All-inclusive package to be structured in accordance with the rules for MMS) CENTRE : Cape Town REQUIREMENTS : Basic 3 year qualification (REQV 13) or degree (REQV 14), which must include appropriate training as an educator.
10 At least 9 years relevant experience in education. A valid code 8 driver s licence. Registration with SACE as a professional educator. Thorough knowledge regarding the policies, rules and regulations of the WCED. Thorough knowledge regarding education activities and 119 procedures. Competencies and skills to interpret, analyse educational matters. National Curriculum Statement. Qualification, examination and assessment policies and requirements. National Education Policy Act. South African Schools Act. Thorough knowledge of all the functions of the WCED. Above-average verbal and non-verbal communication skills. Ability to speak in public. Formal presentation skills. Ability to motivate personnel.
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			154 - Department of Public Service and Administration

			www.dpsa.gov.za
			156 monitoring and evaluation system. Knowledge of Batho Pele Principles. Computer literacy DUTIES: Key Performance Areas: - Manage the Pharmaceutical …
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			www.dpsa.gov.za

			www.dpsa.gov.za
			Created Date: 10/2/2000 3:22:34 PM

			

		

	

	
				
					

		
			ANNEXTURE N DEPARTMENT OF RURAL …

			www.dpsa.gov.za
			91 ANNEXTURE N DEPARTMENT OF RURAL DEVELOPMENT AND LAND REFORM DRDLR is an equal opportunity and affirmative action employer. It is our intention to promote representivity in DRDLR

			   Development, Department, Land, Rural, Department of rural, Department of rural development and land reform, Reform

		

	


                
                
	
				
					

		
			ANNEXURE A DEPARTMENT OF HOME AFFAIRS …

			www.dpsa.gov.za
			3 ANNEXURE A DEPARTMENT OF HOME AFFAIRS CLOSING DATE: 26 January 2018 NOTE : Applications must be sent on time to the correct email address as indicated at the bottom of each advert, to reach the email address on or before the closing date. Applications sent to the wrong address and/or received after the closing date or

			   Department, Annexure, Home, Affairs, Annexure a department of home affairs, Annexure a department of home affairs closing, Closing

		

	

	
				
					

		
			EMPLOYEE PERFORMANCE MANAGEMENT AND …

			www.dpsa.gov.za
			EMPLOYEE PERFORMANCE MANAGEMENT AND DEVELOPMENT SYSTEM [EPMDS] [Developed by the Department of Public Service and Administration as a framework for voluntary use by departments]

			   Performance, Management, Performance management

		

	

	
				
					

		
			REPUBLIC OF SOUTH AFRICA - the dpsa

			www.dpsa.gov.za
			2 The Service Charter Preamble We, the parties in the Public Service Coordinating Bargaining Council (PSCBC) representing the State as Employer and public servants:

			   Services, Charter, Service charter

		

	


                
                
	
				
					

		
			The Service Charter Preamble - Minister of Public …

			www.dpsa.gov.za
			2 The Service Charter Preamble We, the parties in the Public Service Coordinating Bargaining Council (PSCBC) representing the State as Employer and public servants:

			   Services, Charter, The service charter preamble, Preamble

		

	

	
				
					

		
			DEPARTMENT OF PUBLIC WORKS - dpsa.gov.za

			www.dpsa.gov.za
			84 ANNEXURE M DEPARTMENT OF PUBLIC WORKS The Department of Public Works is an equal opportunity, affirmative action employer. The intention is to promote

			

		

	

	
				
					

		
			ANNEXURE C DEPARTMENT OF ENVIRONMENTAL …

			www.dpsa.gov.za
			7 ANNEXURE C DEPARTMENT OF ENVIRONMENTAL AFFAIRS The Department of Environmental Affairs (DEA) invites unemployed graduates, who wish to apply for the

			   Department, Affairs, Environmental, Department of environmental, Department of environmental affairs

		

	


                
                
	
				
					

		
			Public Service Corporate Governance of …

			www.dpsa.gov.za
			i Public Service Corporate Governance of Information and Communication Technology Policy Framework December 2012

			   Policy, Information, Governance, Communication, Corporate, Technology, Framework, Corporate governance, Information and communication technology policy framework
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			CONSOLIDATED FINANCIAL STATEMENTS - National Treasury

			www.treasury.gov.za
			National Treasury Consolidated Financial Statements | National Departments, the | National Revenue Fund, State Debt and Loan Accounts 3 ACCOUNTING OFFICER’S REVIEW For the year ended 31 March 2014 With effect from 2013/14, and as part of the cash-to …

			   Testament, Financial, Sachs, Consolidated, Consolidated financial statements

		

	

	
				
					

		
			CONSOLIDATED FINANCIAL STATEMENTS - treasury.gov.za

			www.treasury.gov.za
			National Treasury |Consolidated Financial Statements |National Departments, the National Revenue Fund, State Debt and Loan Accounts 1 ACCOUNTING OFFICER’S APPROVAL For the year ended 31 March 2017 The Consolidated Financial Statements are prepared on the going concern basis.

			   Testament, Financial, Consolidated, Consolidated financial statements

		

	

	
				
					

		
			GOVERNMENT OF KARNATAKA DEPARTMENT OF TREASURIES

			karnatakatreasury.gov.in
			3 Ø Joint Director of Treasuries at the TNMC, Bangalore. Ø Joint Director at Mysore Belgaum and Kalburgi Ø Deputy Directors : Directorate of Treasuries TNMC and NPS, State Huzur

			   Department, Government, Directorate, Karnataka, Government of karnataka department of

		

	


                
                
	
				
					

		
			2018/19 INTERNSHIP PROGRAMME - Pages

			www.dhet.gov.za
			2018/19 INTERNSHIP PROGRAMME The Department of Higher Education and Training invites South African unemployed graduates who are between the ages of 18-35 to apply for the

			

		

	

	
				
					

		
			© THE INSTITUTE OF COMPANY SECRETARIES OF INDIA

			www.icsi.in
			(iv) EXECUTIVE PROGRAMME SYLLABUS FOR MODULE 1 - PAPER 2: COST AND MANAGEMENT ACCOUNTING (100 Marks) Level of Knowledge: Working Knowledge Objective: To acquire knowledge and understanding of the concepts, techniques and practices of cost and management accounting and to develop skills for decision making.

			   Management, Cost, Accounting, Cost and management accounting

		

	

	
				
					

		
			Annual Report 2013-14 - Jaypee Group

			www.jaypeeinfratech.com
			2 DIRECTORS’ REPORT To, The Members The Directors of your Company are pleased to present the Seventh Annual Report together with the Audited Accounts of the Company for the financial year ended 31st March, 2014.

			   Annual, Report, 2013, Annual report 2013 14

		

	


                
                
	
				
					

		
			Media24 Holdings (Pty) Ltd - Interim Results - 30 ...

			www.welkomshares.co.za
			INTERIM REPORT Media24 recorded further strong growth in digital media and ecommerce activities in the period under review. Financial results were satisfactory
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