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ANNEXURE L DEPARTMENT OF TRANSPORT Department of …



33 ANNEXURE L DEPARTMENT OF TRANSPORT DEPARTMENT of TRANSPORT is an equal opportunity, affirmative action employer with clear employment equity targets. Preference will be given to candidates whose appointment will assist the DEPARTMENT in achieving its Employment Equity targets at these specific levels in terms of the DEPARTMENT s Employment Equity Plan. APPLICATIONS : DEPARTMENT of TRANSPORT , Private Bag X193, Pretoria, 0001 or hand deliver at the 159 Forum Building, Cnr Struben and Bosman Street, Pretoria for attention Recruitment Unit. Room 4034. CLOSING DATE : 11 June 2018 NOTE : Applications must be accompanied by form Z83, obtainable from any Public Service DEPARTMENT , (or obtainable ) and a recent updated comprehensive CV (previous experience must be comprehensively detailed, positions held and dates), as well as certified copies of all qualifications and ID document.

36 POST 21/38: DEPUTY DIRECTOR: HUMAN RESOURCE ADMINISTRATION (REF NO: DOT/HRM/37) (Branch: Administration (Office of the Chief Operation Officer) (Chief Directorate: Human Resource Management and Development)
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    	Transcription of ANNEXURE L DEPARTMENT OF TRANSPORT Department of …


        
    	1 33 ANNEXURE L DEPARTMENT OF TRANSPORT DEPARTMENT of TRANSPORT is an equal opportunity, affirmative action employer with clear employment equity targets. Preference will be given to candidates whose appointment will assist the DEPARTMENT in achieving its Employment Equity targets at these specific levels in terms of the DEPARTMENT s Employment Equity Plan. APPLICATIONS : DEPARTMENT of TRANSPORT , Private Bag X193, Pretoria, 0001 or hand deliver at the 159 Forum Building, Cnr Struben and Bosman Street, Pretoria for attention Recruitment Unit. Room 4034. CLOSING DATE : 11 June 2018 NOTE : Applications must be accompanied by form Z83, obtainable from any Public Service DEPARTMENT , (or obtainable ) and a recent updated comprehensive CV (previous experience must be comprehensively detailed, positions held and dates), as well as certified copies of all qualifications and ID document.
2 Failure to submit the requested documents/information will result in your application not being considered. It is the applicant s responsibility to have foreign qualifications evaluated by the South African Qualification Authority (SAQA). The DEPARTMENT reserves the right not to fill the posts. The successful candidates must be willing to sign an oath of secrecy with the DEPARTMENT . Applicants will be expected to be available for selection interviews and assessments at a time, date and place as determined by the DEPARTMENT . All appointments are subject to the verification of educational qualifications, previous experience, citizenship, reference checks and security vetting.
3 Please note: Correspondence will only be entered into with short-listed candidates. All shortlisted candidates will be subjected to undertake a technical exercise that intends to test relevant technical elements of the job, the logistics of which will be communicated to the candidates prior to the interviews. Recommended candidates will also be required to attend a generic managerial competency assessment after the interviews. The competency assessment will be testing generic managerial competencies using the mandated DPSA SMS competency assessment tools. ERRATUM: kindly note that the post of Director: Airports & Airspace advertised in vacancy circular 20 dated 18 May 2018 with the closing date of 11 June 2018, was advertised with the incorrect chief directorate and directorate , the correct chief directorate : Aviation Policy and Regulation and directorate : Airports & Airspace and the closing date is extended to 18 June 2018.
4 For any enquiries: Ms Karen Naidoo Tel No: (012) 309 3550. management ECHELON POST 21/34 : DIRECTOR: STAKEHOLDER management (REF NO: DOT/HRM/33) (Branch: Administration ( chief Operations Officer) ( chief directorate : Communication) SALARY : All-inclusive salary package of R948 143 per annum of which 30% can be structured according to individual needs. CENTRE : Pretoria REQUIREMENTS : A recognised NQF Level 7 qualification in Communications / Marketing / Public relations with a minimum working experience of 5 years at MMS level. Note the following key competencies and attributes are essential: Extensive compilation of management reports.)
5 Knowledge of Public Finance management Act. Extensive good communication skills (verbal and written). Good interpersonal and influencing abilities. Self-motivated, disciple, assertive, innovative and reliable. Knowledge of strategic management and business planning. Computer literacy. A Valid driver license. Wiliness to travel and work irregular hours. DUTIES : The incumbent will be responsible to: Manage intergovernmental communication. Maintain professional and positive relations with other governmental departments. Develop stakeholder profile and database. Keep stakeholders informed on TRANSPORT developments.
6 Develop and implement a 34 Ministerial stakeholder, izimbizo and intergovernmental relations programmes. Manage entity and sector relations. Liaise with relevant stakeholder to ensure maximum communication coverage and effect. Manage marketing campaigns and events .Develop project plans with clear scope and project milestones for all events. Consolidate and manage calendar of events. Manage and control the directorate ENQUIRIES : Mr C Msibi; Tel No: (012) 309 3406 OTHER POSTS POST 21/35 : DEPUTY DIRECTOR: TRANSPORT APPEAL TRIBUNAL INVESTIGATIONS AND RESEARCH (REF NO: DOT/HRM/34) (Branch: Public TRANSPORT ) ( chief directorate : Public TRANSPORT Regulation) ( directorate : TRANSPORT Appeal Tribunal) SALARY : All-inclusive salary package of R779 295 per annum CENTRE : Pretoria REQUIREMENTS : A recognised NQF level 7 qualification in Law with a minimum of 5 years experience in the legal services or related environment dealing with statutory bodies.
7 Knowledge of public TRANSPORT and related legislations will be an advantage. The following will serve as a recommendation: Excellent working knowledge of the NLTA and all other related legal statutes. Sound knowledge of Government protocol and processes. Knowledge of TAT Acts and Regulations. Sound knowledge of the PFMA and Treasury Regulations. Investigations and Research skills. Good communication skills (verbal & written), Report writing, Computer literacy, Good project management skills. Organising and planning skills, Excellent liaison skills and interpersonal skills, Good analytical , problem solving skills and observance of Batho Pele Principles, Negotiation skills, Training skills, Good facilitation skills, Monitoring and Evaluation skills.
8 DUTIES : The successful candidate will: Manage and coordinate the implementation of promotion and awareness programme and activities affecting TAT Regulations by developing an awareness campaign on TAT Acts and Regulations. Ensure the development and implementation of effective communication strategies. Plan and design promotional/training material relating to TAT Acts and Regulations for Provinces, Municipalities, bus & taxi associations and other affected stakeholders. Liaise with both provincial and district municipalities regarding TAT mandate. Manage the review of the TAT Act and Regulations. Analyse appeals lodged against PRE s, C-BRTA, NPTR, MRE s, other Respondents, Objectors and Operators.
9 Conduct field investigations and research on TAT appeals. Analyse Court decisions that impact on the TAT with the view of infusing the same to the Tribunal operations. Analyse complaints and trends by the stakeholders and register them and provide solutions. Prepare reports on the findings of issues raised by the public as required. Investigate pre and post appeals hearing assignments. Ensure compliance with all administrative requirements, regulations and rules pertaining to the Public TRANSPORT Branch. Provide inputs into the Budget of the directorate . Develop operational standards and ensure their attainability & sustainability.
10 Plan, organise and control activities pertaining to the component. Prepare and submit project reports regularly. Compile monthly, quarterly and annual reports. Manage the assets of the Sub- directorate . Provide inputs and support with the compilation of the Annual report and Strategic plan, as well as the annual operational plan for the Sub- directorate . ENQUIRIES : Mr ZM Matebese Tel No: 012 309 3861 POST 21/36 : DEPUTY DIRECTOR: CONTRACT management (REF NO: DOT/HRM/35) (Branch: Administration: Office of the chief Financial Officer) ( chief directorate : Financial Administration and Supply Chain management ) ( directorate : Supply Chain management ) 35 SALARY : All-inclusive salary package of R657 558 per annum (Level 11) CENTRE : Pretoria REQUIREMENTS.
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			EMPLOYEE PERFORMANCE MANAGEMENT AND …

			www.dpsa.gov.za
			EMPLOYEE PERFORMANCE MANAGEMENT AND DEVELOPMENT SYSTEM [EPMDS] [Developed by the Department of Public Service and Administration as a framework for voluntary use by departments]
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			156 monitoring and evaluation system. Knowledge of Batho Pele Principles. Computer literacy DUTIES: Key Performance Areas: - Manage the Pharmaceutical …
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			ANNEXTURE N DEPARTMENT OF RURAL …

			www.dpsa.gov.za
			91 ANNEXTURE N DEPARTMENT OF RURAL DEVELOPMENT AND LAND REFORM DRDLR is an equal opportunity and affirmative action employer. It is our intention to promote representivity in DRDLR

			   Development, Department, Land, Rural, Department of rural, Department of rural development and land reform, Reform

		

	

	
				
					

		
			ANNEXURE A DEPARTMENT OF HOME AFFAIRS …

			www.dpsa.gov.za
			3 ANNEXURE A DEPARTMENT OF HOME AFFAIRS CLOSING DATE: 26 January 2018 NOTE : Applications must be sent on time to the correct email address as indicated at the bottom of each advert, to reach the email address on or before the closing date. Applications sent to the wrong address and/or received after the closing date or

			   Department, Annexure, Home, Affairs, Annexure a department of home affairs, Annexure a department of home affairs closing, Closing

		

	

	
				
					

		
			REPUBLIC OF SOUTH AFRICA - the dpsa

			www.dpsa.gov.za
			2 The Service Charter Preamble We, the parties in the Public Service Coordinating Bargaining Council (PSCBC) representing the State as Employer and public servants:

			   Services, Charter, Service charter

		

	


                
                
	
				
					

		
			The Service Charter Preamble - Minister of Public …

			www.dpsa.gov.za
			2 The Service Charter Preamble We, the parties in the Public Service Coordinating Bargaining Council (PSCBC) representing the State as Employer and public servants:

			   Services, Charter, The service charter preamble, Preamble

		

	

	
				
					

		
			DEPARTMENT OF PUBLIC WORKS - dpsa.gov.za

			www.dpsa.gov.za
			84 ANNEXURE M DEPARTMENT OF PUBLIC WORKS The Department of Public Works is an equal opportunity, affirmative action employer. The intention is to promote

			

		

	

	
				
					

		
			ANNEXURE C DEPARTMENT OF ENVIRONMENTAL …

			www.dpsa.gov.za
			7 ANNEXURE C DEPARTMENT OF ENVIRONMENTAL AFFAIRS The Department of Environmental Affairs (DEA) invites unemployed graduates, who wish to apply for the
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			i Public Service Corporate Governance of Information and Communication Technology Policy Framework December 2012

			   Policy, Information, Governance, Communication, Corporate, Technology, Framework, Corporate governance, Information and communication technology policy framework
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			CHIEF DIRECTORATE: HUMAN RESOURCE MANAGEMENT …

			www.kzncogta.gov.za
			chief directorate: human resource management and development directorate: human capital development post title: deputy director: skills salary: r657 558.00 per annum (all inclusive middle management service package)

			   Management, Human, Chief, Resource, Directorate, Chief directorate, Human resource management and, Human resource management

		

	

	
				
					

		
			CHIEF DIRECTORATE: MUNICIPAL SERVICE DELIVERY …

			www.kzncogta.gov.za
			chief directorate: municipal service delivery support directorate: local government champions post title : municipal specialists (3 posts) salary : r 948 174 per annum (all inclusive sms management service package) centre: pietermaritzburg reference : 1/2018 (msds) requirements:

			   Management, Chief, Directorate, Chief directorate

		

	

	
				
					

		
			HUMAN RESOURCE MANAGEMENT - KZNTRANSPORT

			www.kzntransport.gov.za
			*Management of Human Resources: *Manage grievances according to prescribed procedures. *Facilitate at least one team building activity per quarter for the centre.

			   Management, Human, Resource, Human resource management

		

	


                
                
	
				
					

		
			CHIEF DIRECTOR: IAR PROJECTS, DATA ADMINISTRATION ...

			www.publicworks.gov.za
			CHIEF DIRECTOR: IAR PROJECTS, DATA ADMINISTRATION & CONCURRENT MANDATE (12 MONTHS CONTRACT) SALARY: All-inclusive salary package of R1 127 334.00 per annum. (Total package to be structured in accordance with the rules of the Senior Management service)

			   Administration, Month, Project, Management, Data, Chief, Mandate, Concurrent, Data administration amp concurrent mandate, 12 months

		

	

	
				
					

		
			DeCA Executive Directory DeCA AREA - Ebm

			www.ebmpubs.com
			DeCA ZONE MANAGERS DeCA Executive Directory ZONE AND CDC/CMPP EXECUTIVES CHONG-KU NO Commissary Management Specialist Zone 36, Korea Yongsan, Korea Phone: 011-82-2-7916-3302 DSN: 736-3302 Email: chongku.no@deca.mil Zone Manager Vacancy: Zone 27 Manager, Fort Knox, Ky.

			   Area, Management, Directory, Executive, Deca, Deca executive directory deca area
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