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Atrium Health Navicent Annual Compliance & HIPAA Training



Atrium Health NavicentAnnual Compliance & HIPAA TrainingMay 2021In this course, we will cover the following topics: The structure and purpose of Atrium Health Navicent sCompliance Program The requirements of Atrium Health Navicent sCorporate Integrity Agreement (CIA) Your Compliance related obligations, and your responsibility for Compliance as an Atrium Health Navicent teammate, medical staff member or associate Patient s rights to privacy under the HIPAA Privacy Act How to identify Protected Health Information and the PHI identifiers How to protect the patient s privacy and how to properly dispose of PHI Determining what notto post on social media How to identify what a breach is and how it is reported to the Compliance OfficerWhy Do I Need Training ? Our contracts with government payers and Atrium Health Navicent sCorporate Integrity Agreement (CIA) require all teammates, medical staff members, and associates to participate in Annual trainingabout the Compliance program, fraud, waste & abuse, and other Compliance -related concerns You are our first line of defense in preventing and detecting non- Compliance You are responsible for Compliance in your daily work for Atrium Health NavicentWhy is a

The Atrium Health Navicent compliance program includes these 8 Core Elements: 1. Written Compliance Standards 2. Compliance Program Leadership 3. Compliance Training 4. A hotline for reporting suspected non-compliance 5. Annual Risk Assessment 6. Auditing and monitoring 7. Teammate & vendor screening 8. Enforcement of standards & prompt ...
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    	1 Atrium Health NavicentAnnual Compliance & HIPAA TrainingMay 2021In this course, we will cover the following topics: The structure and purpose of Atrium Health Navicent sCompliance Program The requirements of Atrium Health Navicent sCorporate Integrity Agreement (CIA) Your Compliance related obligations, and your responsibility for Compliance as an Atrium Health Navicent teammate, medical staff member or associate Patient s rights to privacy under the HIPAA Privacy Act How to identify Protected Health Information and the PHI identifiers How to protect the patient s privacy and how to properly dispose of PHI Determining what notto post on social media How to identify what a breach is and how it is reported to the Compliance OfficerWhy Do I Need Training ? Our contracts with government payers and Atrium Health Navicent sCorporate Integrity Agreement (CIA) require all teammates, medical staff members, and associates to participate in Annual trainingabout the Compliance program, fraud, waste & abuse, and other Compliance -related concerns You are our first line of defense in preventing and detecting non- Compliance You are responsible for Compliance in your daily work for Atrium Health NavicentWhy is a Compliance Program Needed?
2 The Compliance program is a resource to assist you in maintaining Compliance as you carry out your work for Atrium Health Navicent . Maintaining Compliance in the fast paced, highly regulated, healthcare environment takes focused attention from everyone at Atrium Health Navicent : it doesn t happen automatically Healthcare regulations are complex and can be confusing To protect Atrium Health Navicent sreputation Being compliant with legal & regulatory requirements is the right thing to do Atrium Health Navicent sCompliance with Legal & Regulatory Requirements is consistent with our missionWhy is a Compliance Program Needed?The Compliance program is in place to support a culture of preventing, detecting, and correctingnon- Compliance with federal/state laws and regulations. The Compliance program is meant to: Help us all to follow complex laws and regulations Find and correct instances of non- Compliance Provide a place to report concerns about Compliance Minimize financial loss caused by Compliance failures Strengthen the public s trust in how we deliver careThe 8 Core ElementsThe Atrium Health Navicent Compliance program includes these 8 Core Elements: Compliance Program hotline for reporting suspected Risk and & vendor of standards & prompt investigation and response to identified Compliance failuresAn active & effective Compliance programPreventsDetectsCorrectsElement #1: Written Compliance Standards.
3 Policies and ProceduresAtrium Health Navicent sCode of Conduct and Compliance -related policies are designed to promote understanding of & adherence to important legal Code of Conduct and Compliance Policies are mandatory policies of Atrium Health Navicent : where they address requirements that related to your work you are required to understand and adhere to them. What you must do: Read and acknowledgethe AtriumHealth Navicent sCode of Conduct Locate and familiarize yourself with Atrium Health Navicent sCompliance Policies Adhere to the Code of Conduct &policies that apply to your work at Atrium Health NavicentHow to locate Atrium Health Navicent sCompliance to the Atrium Health Navicent intranet home into for a policy or work instruction by titleElement #2: Compliance Program Leaders Atrium Health Navicent has assigned responsibility for leading Compliance programs to several individuals.
4 These leaders are a resource for you if you have questions or concerns about an issue involving the Compliance program, or about Compliance with legal and regulatory requirements. Jim Rush is Atrium Health Navicent s Chief Compliance Officer. He leads the Corporate Compliance Department that has day-to-day responsibility for managing the Compliance program. Jim can be reached at extension 3-2168. Richard Jones is the AVP of the Corporate Compliance department and helps to manage the Compliance program while ensuring effectiveness. Richard can be reached at extension #2: Compliance Program LeadersOther Compliance leaders include: An Executive Compliance Committee made up of senior leaders at the Atrium Health Navicent system level. These leaders meet quarterly to assist with planning and implementing the Compliance program.
5 The Atrium Health Navicent Health s Compliance Committee and the Atrium Health Navicent Board of Directors meet regularly with the Chief Compliance Officer to discuss Compliance program operations, and to review any significant areas of Compliance you can do: Learn how to contact the Compliance Officer or a Compliance leader. Reach out to a Compliance leader if you have questions or concerns involving #3: Training & EducationCompliance Training is required for all Atrium Health Navicent teammates, medical staff members and for some contractors who provide patient care or billing & coding services. The Training is designed to give all teammates a basic understanding of Compliance requirements that apply to their work. More detailed Training is also required for some teammates on specific Compliance requirements.
6 Completing required Compliance Training is a condition of continued employment or other relationship ( , medical staff membership) with Atrium Health you can do: Complete your required Compliance Training Understand the Compliance requirements that apply to your work for Atrium Health Navicent . If you have questions or concerns, ask a Compliance leader for #4: Reporting Suspected Compliance Failures Every teammate has a dutyto notify an Atrium Health Navicent leader or the Compliance Officer if they suspect instances of non- Compliance or failures to comply. This duty is outlined in the Code of Conductand explained in Atrium Health Navicent Compliance policy titled Internal Reporting of Possible Compliance Issues. Reporting Compliance concernsis a condition of employment with Atrium Health Navicent .
7 Atrium Health Navicent has established a hotline to allow you to anonymously report concerns about possible non- Compliance . Atrium Health Navicent Helplinenumber is (888) #4: Reporting Suspected Compliance FailuresTeammates can satisfy their duty to report known or suspected violations of laws, regulations, or Atrium Health Navicent policies by reporting the concern directly to: A Manager, Supervisor or Department Leader; A Compliance Leader; The Chief Compliance Officer; or by Calling the Atrium Health Navicent Helpline at you can do: Speak up -Report suspected Compliance failures or known #4: Reporting Suspected Compliance FailuresAtrium Health Navicent Policy Against RetaliationAtrium Health Navicent has established a policy, set out in the Code of Conduct, that strictly prohibits retaliation against any teammate who in good faith reports a concern about suspected or actual non- Compliance .
8 Violation of the non-retaliation policy will result in discipline up to and including termination of employment or other relationship with Atrium Health Navicent . Preventing Retaliation What is retaliation? Discriminating or taking adverse actions against anyone who reports improper or illegal activity or refuses to participate in such activity. What would it feel like if it were directed against you? Preventing retaliation requires active #5: Risk AssessmentTo ensure that Atrium Health Navicent is focused on significant areas of Compliance risk, each year the Compliance Department leads a risk assessment process to identify, evaluate and prioritizecompliance assessment results are used to develop an Annual Compliance Workplan including specific steps to mitigate high priority Compliance #6: Routine Auditing & monitoring Atrium Health Navicent uses professional auditors to conduct formal auditsin high-risk areas.
9 These audits are designed to confirm that business and patient care practices are adhering to Compliance requirements. The Compliance program also includes monitoring activities that are completed by department personnel to confirm Compliance within their own departments. When auditing or monitoring activity identifies opportunities for improvement, the Compliance department works with responsible managers and teammates as needed to develop a Compliance Corrective Action Plan (C-CAP). Managers and leaders are responsible for implementing any required C-CAPs in their areas of you can do: Help facilitate Compliance auditing and monitoring activities when needed Assure that Compliance Corrective Action Plans resulting from audits are fully implementedElement #7: Teammate, Vendor & Medical Staff Member Screening Atrium Health Navicent has adopted extensive screening processes to assure eligibility to work or provide services in the healthcare arena before: Employment Medical Staff Appointment Vendor Contracting All Atrium Health Navicent teammates are also re-screened monthlyto confirm continued qualification to work for Atrium Health #7.
10 Teammate, Vendor & Medical Staff Member Screening Individuals may be ineligible to work in a healthcare facility for a variety of reasons, including: Healthcare related convictions ( , abuse & neglect, fraud, diversion) Program exclusions ( , loss of license, failure to pay student loans) Loss or suspension of licensure What you can do: Check exclusion status before hiring, contracting or affiliating If your exclusion status changes, you must notify human resources #8: enforcement of Standards; Prompt Investigation & ResponseFollowing Compliance standards is expectedof every Atrium Health Navicent teammate. Failure to adhere to Compliance requirements may subject a teammate to discipline, up to and including termination of employment. Discipline may be applied whether the Compliance failure is caused by: Intentional misconduct or knowingly failing to follow Compliance requirements; OR Because a teammate just doesn t pay attention and fails to understand and follow applicable requirements.
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			Installing the Latest CITRIX Client from Home . Go to this website with Internet Explorer type: https://nfuse.mccg.org then follow the instructions below:

			   Form, Clients, Home, Installing, Citrix, Latest, Installing the latest citrix client from home

		

	

	
				
					

		
			Cerner MPORTANT Reference Guide Icon Definition/Details …

			w3.mccg.org
			Sep 25, 2014 · Reference Guide For NURSES For assistance, contact the Customer Service Center at 3-7272 (PCPC) This learning material and its source file is licensed to Medical Center, Navicent Health for internal use in support of end-user & project team learning. It may be modified, edited, & reproduced for internal use with no restrictions.
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			blood and called the blood bank to report a possible reaction. The blood bank told me that they had not released ... was supposed to get blood. The lab called with critical H&H. I notified the doctor and was told to transfuse the ... •Phlebotomist or nurse draws the patient sample after verifying: •Patient Name
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			• Compliance Program, which includes: Policies and p rocedures; Training; Monitoring and/or audit; and Consumer complaint response. When the two interdependent control components are strong and well-coordinated, an institution typically is successful at managing its compliance responsibilities and risks.
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			nj.gov
			COMPLIANCE TO BOILER REGULATIONS N.J.A.C. 12:90 Department of Labor and Workforce Development Labor Standards & Safety Enforcement Division of Public Safety and Occupational Safety & Health Bureau of Boiler and Pressure Vessel Compliance P.O. Box 392 Trenton, NJ 08625-0392 Telephone: (609) 292-2997 Fax: (609) 984-1577
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			CHILD LABOR LAWS - California Department of Industrial ...

			www.dir.ca.gov
			industry. Both such permits are issued by the Division of Labor Standards Enforcement. [LC 1308.5 CCR 11752 and 11753] Please refer to Chapter 9 of this digest for additional information regarding minors working in the entertainment industry. A minor enrolled in a Work Experience Education program must obtain a work permit,
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			Compliance Plan - Paramount Health Care

			www.paramounthealthcare.com
			compliance requires a team effort and a mechanism for inquiries/reporting, investigating, and resolving potential issues. It is the intent of the compliance plan to facilitate that process. We also consider compliance with regulations to be a subset of our objective of maintaining the highest standards of moral and ethical conduct.
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