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Why employ a nursing associate? Benefits for health and care employersDecember 2019 Why employ a nursing associate?What is a nursing associate?The nursing associate is a bridging role between healthcare support workers and graduate registered nurses. Nursing associates are new members of the care team, who are trained to foundation degree level. They will work with people of all ages and in a variety of settings in health and social care . Why do we need nursing associates? The nursing associate role was introduced in response to the Shape of Caring Review ( health Education England, 2015), which aimed to ensure that nurses and care assistants receive consistent, high-quality education and training that supports high quality care .

More patient-centred care and acting as a patient advocate Identifying and escalating patients with deteriorating health Displaying leadership qualities and supporting other trainees' development Exchanging skills, knowledge and good practice across settings, enhancing the quality of services.
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    	1 Why employ a nursing associate? Benefits for health and care employersDecember 2019 Why employ a nursing associate?What is a nursing associate?The nursing associate is a bridging role between healthcare support workers and graduate registered nurses. Nursing associates are new members of the care team, who are trained to foundation degree level. They will work with people of all ages and in a variety of settings in health and social care . Why do we need nursing associates? The nursing associate role was introduced in response to the Shape of Caring Review ( health Education England, 2015), which aimed to ensure that nurses and care assistants receive consistent, high-quality education and training that supports high quality care .
2 This review identified three specific problems which led to the recommendation for a new role, namely:1. A lack of training and development opportunities for care assistants, who were providing over 60 per cent of hands-on care . 2. An ageing population with more complex needs, requiring nurses to delegate fundamental aspects of care so they can focus on more complex tasks. 3. The nursing shortage and need to widen access to the profession. The nursing associate role was introduced in January 2017 through the health Education England (HEE) trainee nursing associates programme. It aims to: support the career progression of care assistants enable nurses to undertake more advanced roles increase the supply of nurses by providing a progression route into graduate level nursing.
3 What are the Benefits to my organisation? employers have invested in the nursing associate role as part of wider workforce planning and skills mix transformation. An independent evaluation of the first two waves of the nursing associates programme revealed a number of Benefits arising from the introduction of the role, including: 1. improved service delivery and patient care2. improved staff retention through career progression3. the ability to grow your own nursing workforce4. investing in a tried and tested training programme, accredited by the Nursing and Midwifery Council (NMC). Nursing associates are working in new ways, they are more engaged not just in the patient s care , but also in the running of the ward and in the supervision of some student nurses.
4 What you find is that all staff on the ward start learning together and talking in a more proactive way about patient pathways and diseases, it s been a very positive experience. Ward managerBenefits for health and care employers1. Improve service delivery and patient careTrainee nursing associates are making a greater contribution to service delivery and patient care as they develop new skills and competencies. This can include: Improved patient communication Assisting nurses with a greater range of care -giving responsibilities More patient-centred care and acting as a patient advocate Identifying and escalating patients with deteriorating health Displaying leadership qualities and supporting other trainees' development Exchanging skills, knowledge and good practice across settings, enhancing the quality of services.
5 [The trainee] was professional and understanding of my clinical depression which I have had for six conducted my health check in a relaxed and comfortable manner explaining each stage clearly to me"Service user, Community setting2. Improve staff retention through offering career progression opportunitiesIntroducing the nursing associate role provides a recognised career pathway for bands 1-4 staff and widens access into nursing, ensuring the workforce reflects local populations. Most trainee nursing associates join the programme in order to progress their careers and develop their skills. Many see the apprenticeship route as an opportunity to go to university that might otherwise not be possible due to family and financial commitments.
6 The programme helps retain staff, with 65% of trainees in wave two of the test programme intending to continue working as a nursing associate in their current setting in the following year. This reduces staff turnover and, in some cases, spending on agency staff. Nursing associates are registered and regulated by the NMC, giving the role professional status and a clear sense of responsibility and Grow your own nursing workforceNursing associates can also go on to train to be registered nurses by doing a shortened nursing degree or nursing degree apprenticeship. Close to half of surveyed trainees in wave 2 (47%) said they intended to enrol onto a pre-registration nursing degree programme within three years of Invest in your workforce by offering an effective and financially sustainable education and training programmeApproaching the end of the training programme, 85% of trainees surveyed felt prepared to enter the workforce as a nursing associate.
7 As a result of the programme, trainee nursing associates have developed: new skills and knowledge greater confidence and self-belief a greater focus on delivering patient-centred care , rather than a series of you deliver a nursing associate programme through the apprenticeship route, you can meet the training costs using your apprenticeship levy, or a levy transfer from another organisation. Systems-level benefitsAs trainees have moved across placement settings, they have been able to exchange skills, knowledge and good practice across settings, which is improving the quality of services. employers have particularly valued the skills being exchanged between mental and physical health settings. My ward is mental health ; our TNA came back to the ward with experience in physical health .
8 Our doctors love him because he s able to do bloods, ECGs, and he talks to patients about their diets. He s teaching our staff about wound care ; we re listening. He s very excited about all the things he s learned and he s bringing that back. It s making our staff up their game. Ward managerBuilding a business case You may need to present a business case to your board to secure the required investment to develop this role in your organisation. Visit the NHS employers website for a list of prompts and an example business caseSourcesIntroduction of Nursing Associates - Year 2 Evaluation Report (Traverse, Oct 2019)
 Show more

 
    




	
    	Documents from same domain

    	
	
				
					

		
			District Nursing and General Practice Nursing Service

			www.hee.nhs.uk
			General Practice Nursing Service District Nursing Service Appendices Executive Summary Foreword General Practice and District Nursing Service – Education and Career Framework 5 ‘Care in local communities; A new vision and model for district nursing’ (DH,

			

		

	

	
				
					

		
			Multi-professional framework for advanced ... - hee.nhs.uk

			www.hee.nhs.uk
			Health Education England Multi-professional framework for advanced clinical practice in England “New solutions are required to deliver healthcare to meet
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			Workplace Supervision for Advanced Clinical Practice: An ...

			www.hee.nhs.uk
			the practice setting for patient benefit. Individual Learning plan Arrow-right Page 8 ... The Centre for Advancing Practice - Workplace Supervision for Advanced Clinical Practice LIST 5 Practice Context. Competence is used to refer to a consistent performance in …
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			Allied Health Professions - hee.nhs.uk

			www.hee.nhs.uk
			Allied Health Professions At the forefront of improving care A year in review 2017/18 Welcome to our review of Health Education England’s (HEE) work during 2017/18 to develop and strengthen Allied Health Professions (AHPs) in England.

			

		

	

	
				
					

		
			WIDENING PARTICIPATION IT MATTERS! - hee.nhs.uk

			www.hee.nhs.uk
			4 4 Our strategic goals The key goals of this strategy are to: improve monitoring and reporting of widening participation activities: we will work with national stakeholders, education and health care providers to improve the monitoring
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			First Contact Practitioners and Advanced Practitioners in ...

			www.hee.nhs.uk
			of Podiatry, National First Contact working group, Primary Care Network representatives, Nursing and Midwifery Council, Public Health England, Skills for Health, Higher Education Institutions, and all the multi-professional clinicians who have taken time to contribute.
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			International Nurse Recruitment

			www.hee.nhs.uk
			The EU sets minimum training standards that nurses responsible for general care (adult nursing in the UK) and midwives must meet to be eligible to register and practise in their home member state and across the EU. These standards are set out in Directive 2005/36/EC on the Recognition of Professional Qualifications.
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			NHS Pay Review Body - hee.nhs.uk

			www.hee.nhs.uk
			NHS Pay Review Body 2017/18 3 Public Health England. Together, HEE and these organisations have developed the NHS Five Year Forward View1.The purpose of the Five Year Forward View is to
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			Health Education England’s written evidence for 2018/19

			www.hee.nhs.uk
			NHS Pay Review Body Health Education England’s written evidence for 2018/19. 1 Introduction 1.1 Health Education England (HEE) welcomes the opportunity to once again submit evidence to the Doctors and Dentists’ Review Body (DDRB) as part of its national process of gathering evidence from interested parties to inform the recommendations
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			Midlands [1 of 2] - hee.nhs.uk

			www.hee.nhs.uk
			University Hospital Hampshire and Isle of • Hampshire Hospitals NHS Foundation Trust Angela.murphy28@nhs.net Southampton Wight • Isle of Wight NHS Trust jo.perry1@nhs.net • Portsmouth Hospitals NHS Trust • Solent NHS Trust • South Central Ambulance Service NHS Foundation Trust
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			Capacity, care planning and advance care planning in life ...

			www.england.nhs.uk
			advance care planning in life limiting illness A Guide for Health and Social Care Staff www.nhsiq.nhs.uk ... which was published in 2010 by the GMC ‘Treatment and care towards the end of life: good practice in decision making’ [9]. ... about serious medical treatment or about placement in hospital for longer than 28

			   Guide, Good, Practices, Good practices, Planning, Life, Care, Placement, Capacity, Illness, Advance, Limiting, Care planning and advance care planning, Care planning in life limiting illness

		

	

	
				
					

		
			Writing Good Care Plans - Oxleas

			oxleas.nhs.uk
			This guide has been put together by the Care Coordination Association and Derbyshire Healthcare NHS Foundation Trust in partnership (based on the Trust’s award-winning booklet), and is intended to support good practice in care planning. It includes a summary of current policy, standards, guidance and recommendations at the time of

			   Guide, Good, Practices, Good practices, Planning, Care, Plan, Writing, Care planning, Writing good care plans

		

	

	
				
					

		
			practice guide - Casey Family Programs

			www.casey.org
			casey life skills practice guide Housing and Money Management 23 Banking and credit, finding and keeping affordable housing, budgeting and living within one’s means. Work and Study 20 Basics of employment, legal issues, study skills and time management. Career and Education Planning 9 Planning for career and postsecondary education
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			Supervising and Appraising Well Social Care

			socialcare.wales
			• Promotes consistency of practice. • Recognises and values good practice. • Supports the health and well being of the social care worker. • Supports people to understand their role in the social care workforce. • Reinforces clear professional boundaries. • Promotes self confidence. • Identifies learning and development needs.

			   Good, Practices, Good practices, Care

		

	

	
				
					

		
			SOUTH PAD PRACTICE ASSESSMENT DOCUMENT

			cpb-eu-w2.wpmucdn.com
			opportunity for the practice supervisor, practice assessor and student to reflect on the first half of the placement, review all feedback both whilst planning for the second part of the placement. This meeting should be an opportunity for the student to …

			   Assessment, Practices, Document, Planning, South, Placement, South pad practice assessment document

		

	

	
				
					

		
			Fostering Services National Minimum Standards

			assets.publishing.service.gov.uk
			The following NMS do not apply in relation to short break care: standard 2.5, 2.7 and all of standard nine and twelve. In addition there is no requirement for a separate placement plan for children looked after in a series of short breaks (Care Planning, Placement and Case Review (England) Regulations 2010, regulation 48 (3)). For such children the
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			Interdisciplinary Team Care Facilitator Guide

			pogoe.org
			Interdisciplinary Team Care // INTRODUCTION & TOOLKIT CONTENTS Introduction Research suggests that good interdisciplinary team communication leads to improved patient and family outcomes (i e , high levels of patient and family satisfaction, symptom control, and reductions in length of stay and hospital costs) 1
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			Code of Professional Practice for Social Care

			socialcare.wales
			The Code supersedes the Code of Practice for Social Care Workers published in 2002 by the Care Council for Wales (Care Council). The Code applies from 1 July 2015. The Code was republished in April 2017, when the Care Council changed to Social Care Wales. Minor changes were made to incorporate the Social Care Wales name and brand, however no

			   Social, Code, Practices, Professional, Care, Code of professional practice for social care

		

	

	
				
					

		
			FAMILY TEAM MEETING

			dhhs.michigan.gov
			All youth transitioning out of foster care at the age of 16 or older must have a 90-day discharge plan in place, which must be devel-oped prior to the youth’s exit from care. The discharge plan is established during the 90-day discharge planning meeting. The meeting is held for all youth exiting foster care, regardless of permanency goal.

			   Planning, Care
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