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CHIEF DIRECTORATE: MUNICIPAL SERVICE DELIVERY …



CHIEF directorate : MUNICIPAL SERVICE DELIVERY SUPPORTDIRECTORATE: LOCAL GOVERNMENT CHAMPIONSPOST TITLE : MUNICIPAL SPECIALISTS (3 POSTS)SALARY : R 948 174 PER ANNUM (All Inclusive SMS management SERVICE Package)CENTRE : PIETERMARITZBURGREFERENCE : 1/2018 (MSDS)REQUIREMENTS: The ideal candidate must be in a possession of a Bachelor s Degree /NQF 7 level in the field of Public Administration, MUNICIPAL Governance/ Administration, Social Sciences coupled with 5 years of relevant experience at a middle/senior managerial level in a local government KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have:- Sound knowledge of relevant legislations and enabling prescripts Knowledge of functioning of municipalities Knowledge of intergovenmental and internal relations Knowledge of Project management principals Ability to articulate and implement the Intergovernmental Relations Framework Act (IGFA), MUNICIPAL Finance management Act (MFMA) and all other relevant local governent legislations Ability to nurture relationships with strategic partners within and outside of government sector Good planning and management skills Strategic analysis and conflict resolution skills Decision making and team development skills Problem solving and project management skills Presentatio

chief directorate: municipal service delivery support directorate: local government champions post title : municipal specialists (3 posts) salary : r 948 174 per annum (all inclusive sms management service package) centre: pietermaritzburg reference : 1/2018 (msds) requirements:
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    	Transcription of CHIEF DIRECTORATE: MUNICIPAL SERVICE DELIVERY …


        
    	1 CHIEF directorate : MUNICIPAL SERVICE DELIVERY SUPPORTDIRECTORATE: LOCAL GOVERNMENT CHAMPIONSPOST TITLE : MUNICIPAL SPECIALISTS (3 POSTS)SALARY : R 948 174 PER ANNUM (All Inclusive SMS management SERVICE Package)CENTRE : PIETERMARITZBURGREFERENCE : 1/2018 (MSDS)REQUIREMENTS: The ideal candidate must be in a possession of a Bachelor s Degree /NQF 7 level in the field of Public Administration, MUNICIPAL Governance/ Administration, Social Sciences coupled with 5 years of relevant experience at a middle/senior managerial level in a local government KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have:- Sound knowledge of relevant legislations and enabling prescripts Knowledge of functioning of municipalities Knowledge of intergovenmental and internal relations Knowledge of Project management principals Ability to articulate and implement the Intergovernmental Relations Framework Act (IGFA), MUNICIPAL Finance management Act (MFMA) and all other relevant local governent legislations Ability to nurture relationships with strategic partners within and outside of government sector Good planning and management skills Strategic analysis and conflict resolution skills Decision making and team development skills Problem solving and project management skills Presentation and facilitation skills Good communication skills (verbal & written) Computer literacy in MS Office A valid code 8 drivers licence.
2 KEY RESPONSIBILITIES: The successful candidate will be required to manage and coordinate MUNICIPAL support and Cogta programmes within the Districts with the following key responsibilities:- Implement predetermined MUNICIPAL support programme objectives Manage departmental projects regarding municipalities facing SERVICE DELIVERY problems (Back to Basics) Provide and facilitate hands on specialist support to municipalities on local government issues and MUNICIPAL support programmes ( MUNICIPAL administration, governance and finance) Facilitate the planning and coordination of appropriate interventions Refer high profile queries/ complaints regarding SERVICE DELIVERY problems to HOD/ MEC Compile reports on SERVICE DELIVERY issues within the districts Convene meetings and provide support to municipalities on MUNICIPAL support SERVICE programmes (B2B) Oversee MUNICIPAL performance and SERVICE DELIVERY improvement programmes within municipalities Manage the implementation of the MEC s activity plan.
3 Campaign plans and ministerial visits to municipalities to launch campaigns Provide support with the development of MEC s project plans Monitor the implementation of the MUNICIPAL support programmes and campaign plans within municipalities Ensure the compilation of reports on affected municipalities by obtaining relevant evidence Provide feedback to all stakeholders Liaise with relevant stakeholders with regard to MUNICIPAL support programme launches/ campaigns Provide support in facilitating the visits by MEC s to municipalities within the district Support the MEC s during the visits by briefing them on the status of the MUNICIPAL support programmes and challenges faced Manage administrative support functions pertaining to MUNICIPAL support programmes Provide reports timeously on status of SERVICE DELIVERY issues Develop and implement policies, frameworks, guidelines and toolkits Analyse and interpret legislation and existing frameworks in respect of SERVICE DELIVERY imperatives Development of effective MUNICIPAL performance and SERVICE DELIVERY policies, strategies, guidelines and toolkits Develop best practices in respect of policy matters Ensure implementation of policies and strategies Provide advice and guidance to management and municipalities regarding the interpretation and implementation of policies, strategies, guidelines and toolkits Monitor and evaluate compliance with implemented policies Report on any discrepancies in regard of compliance to all relevant stakeholders Manage the resources of the : INTERGOVERNMENTAL RELATIONS POST TITLE: DEPUTY DIRECTOR: INTERGOVERNMENTAL RELATIONS (3 POSTS)SALARY : R 657 558 PER ANNUM (All Inclusive Middle management SERVICE Package)CENTRE.
4 PIETERMARITZBURGREFERENCE : 02/2018 (MSDS)REQUIREMENTS: The ideal candidate must be in a possession of a Bachelor s Degree/National Diploma or equivalent qualification in Public Administration, Political Sciencies, Developmental Studies, Social Sciences or related field coupled with 3 years relevant junior management experience in local government KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have:- Knowledge of all relevant legislations Knowledge of intergovernmental and international relations Knowledge of functioning of municipalities Ability to articulate and implement the IGR Framework Act Ability to nurture relationships with strategic partners within and outside of government sector Good planning and management as well as strategic analysis skills Good presentation and facilitation skills Conflict resolution and problem solving skills Team development and decision making skills Good communication skills (verbal & written) Computer literacy in MS Office A valid code 8 drivers licence.
5 KEY RESPONSIBILITIES: The successful candidate will be required to coordinate and promote intergovernmental relations with the following key responsibilities:- Promote and facilitate an effective and efficient intergovernmental relations Monitor and report on IGR matters Provide secretariat function at intergovernmental forums Provide international and local twinning arrangement by identifying towns and cities in the world and SA that correspond with KZN cities/ towns Develop and implement policies, frameworks, guidelines and toolkits management of resourcesENQUIRIES: MS B ALLY TELEPHONE: 033-3953217 CHIEF directorate : CAPACITY DEVELOPMENTDIRECTORATE: CAPACITY OPERATIONS AND IMPLEMENTATONPOST TITLE: DEPUTY DIRECTOR: MUNICIPAL CAPACITY OPERATIONS SALARY : R 779 295 PER ANNUM (All Inclusive Middle management SERVICE Package)CENTRE : PIETERMARITZBURGREFERENCE : 1/2018 (CB)REQUIREMENTS: The ideal candidate must be in a possession of appropriate Bachelor s Degree/National Diploma or equivalent qualification coupled with 3 years relevant management experience.
6 ESSENTIAL KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have:- Knowledge of planning and team development Knowledge of decision making and problem solving Good planning and team development skills Decision making and problem solving skills Good communication skills (verbal & written) Computer literacy in MS Office A valid drivers licence. KEY RESPONSIBILITIES: The successful candidate will be required to develop and maintain capacity building systems with the following key responsibilities:- Implement and assess the impact of the performance of external capacity resources on the province, municipalities and traditional institutions Monitor the learnership programmes Assess and monitor the impact of training programmes implemented Compile capacity status reports Coordinate capacity building programmes in various districts :MS H KHUNOETHE TELEPHONE: 033 - 3556342 BUSINESS UNIT: CORPORATE SERVICESDIRECTORATE: INFORMATION COMMUNICATION TECHNOLOGYPOST TITLE: BUSINESS ENTERPRISE ARCHITECT(All Inclusive Middle management SERVICE Package)SALARY : R 779 295 PER ANNUM CENTRE: PIETERMARITZBURGREFERENCE : 01/2018 (ICT)REQUIREMENTS.
7 The ideal candidate must be in a possession of a Degree with majors in Informatics or Computer Science coupled with 5 years experience in the systems development environment as well as extensive experience in the ICT field. Certificate in IT Governance methodologies will be an added KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have:- Knowledge of database design (Oracle, MsSQL, MySql) Knowledge and understanding of HTML, Java, VB, ASP Knowledge of System Development Methodologies Knowledge of Systems Development Life Cycle Knowledge of project management Project planning and financial management skills Problem solving, team development and decision making skills Good communication skills (verbal & written) Computer literacy in MS Office A valid code 8 drivers licence. KEY RESPONSIBILITIES: The successful candidate will be required to manage the development of enterprise architecture and provide IT related business solutions with the following key responsibilities:- Manage IT Strategy for the Department Develop and implement ICT governance model Manage IT business solution within the department Manage IT disaster recovery and business continuity plan management of the resources of the : MR K ZUMA TELEPHONE: 033-3953117 CHIEF directorate : DISASTER MANAGEMENTDIRECTORATE: PLANNING AND DISASTER RISK REDUCTION POST TITLE: DEPUTY DIRECTOR: PLANNING & DISASTER RISK REDUCTION SALARY: R 779 295 PER ANNUM (All Inclusive Middle management SERVICE Package)CENTRE: PIETERMARITZBURGREFERENCE: 01/2018 (DM)REQUIREMENTS.
8 The ideal candidate must be in a possession of an appropriate Bachelor s Degree/National Diploma or equivalent qualification in Disaster management or other related field, coupled with 3 years relevant junior management experience. Disaster management related experience will serve as an KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have:- Knowledge of local government environment and relevant legislations Knowledge in policy formulation Ability to conduct research using different methodologies Ability to interpret statistics Planning and policy formulation skills Strategic and analytical thinker skills Team development, decision making as well as problem solving skills Good communication skills (verbal & written) Computer literacy in MS Office A valid code 8 driver s licence. KEY RESPONSIBILITIES: The successful candidate will be required to facilitate the development and monitor the implementation of disaster risk reduction strategies at all spheres of government with the following key responsibilities:- Development and monitor the implementation of disaster management plans and frameworks Development of frameworks for the establishment and effective functioning of MUNICIPAL IGR structures Development and monitoring the implementation of disaster management capacity building programs.
9 Development and monitoring the dissemination of early warning messages and response mechanisms Monitoring and evaluation of compliance with National and Provincial imperatives management of the resources of the : DISASTER management OPERATIONS POST TITLE: DEPUTY DIRECTOR: DISASTER management CENTRE SALARY: R 657 558 PER ANNUM (All Inclusive Middle management SERVICE Package)CENTRE: PIETERMARITZBURGREFERENCE: 2/2018 (DM)REQUIREMENTS: The ideal candidate must be in possession of a relevant Bachelor s Degree/National Diploma or equivalent qualification coupled with 3 years relevant junior management experience in public and or MUNICIPAL KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have: - Sound knowledge of relevant legislations & policies Knowledge of interpretation of relevant and related legislations Knowledge of SERVICE DELIVERY policy Knowledge of Structure & functioning of Government Knowledge of project management Team development and problem solving skills Decision making and public participation skills Good communication skills (verbal & written) computer literacy in MS Office A valid driver s licence.
10 KEY RESPONSIBILITIES: The successful candidate will be required to ensure that the Provincial Disaster management Centre operates in an effective and coordinated fashion with the following key responsibilities:- Provide administrative and logistical support to the Business Unit Operate the Disaster management : management Information System Compile incident reports Disseminate early warnings to appropriate disaster management practitioners Support regional implementation teams Manage the resources of the unit. directorate : DISASTER management OPERATIONS POST TITLE: ASSISTANT DIRECTOR: IMPLEMENTATION SUPPORTSALARY: R 334 545 PER ANNUM CENTRE: PIETERMARITZBURGREFERENCE: 03/2018 (DM)REQUIREMENTS: The ideal candidate must be in possession of an appropriate Bachelor s Degree/National Diploma or equivalent qualification coupled with 3 years relevant experience. Relevant experience in disaster related environment will serve as an KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have:- Knowledge of relevant legislations and policies Knowledge of the structure and functioning of government Knowledge in monitoring and evaluation Knowledge of project management Knowledge of interpretation of relevant and related legislations Team development, decision making and problem solving skills Public participation skills Organising and coordination skills Strategic and analytical thinker skills Good communication skills (verbal & written) Computer literacy in MS Office A valid code 8 driver s RESPONSIBILITIES: The successful candidate will be required to support and manage MUNICIPAL disaster management policy frameworks plans, interventions and responses at departmental regional level
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			eThekwini Development Planning and Management: …

			www.kzncogta.gov.za
			ETHEKWINI MUNICIPALITY: PLANNING AND LAND USE MANAGEMENT BY-LAW, 2016 NOTICE IS HEREBY GIVEN that the eThekwini Municipal Council has enacted, by way of resolution in terms of section 12 of the Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000), the Planning and Land Use Management By-law, 2016 contained hereunder. Mr …
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			www.kzncogta.gov.za
			X Natalia Building. Langalibalele Street, PROVINCE OF TRADITIONAL AFFAIRS BRANCH POST TITLE. DEPUTY DIRECTOR GENERAL: TRADITIONAL AFFAIRS SALARY: R 370 973.00 PERANNUM Inclusive SeniorManagementService Package)
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			Everything You Need To Know About Being A Councillor

			www.kzncogta.gov.za
			2.2 Municipal Demarcation Act (No. 27 of 1998) 30 2.3 Municipal Structures Act (No. 117 of 1998) 30 2.4 Municipal Systems Act (No. 32 of 2000) 36 2.5 Municipal Finance Management Act (No. 56 of 2003) 43 2.6 Municipal Property Rates Act (No. 6 of 2004) 49

			   Property, Rates, About, Know, Needs, Municipal, Everything, Begin, Municipal property rates act, Councillors, Everything you need to know about being a councillor
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			6 Human Settlements, Engineering Services & Transport Vacant 7 Trading Services Mr.Philemone Mashoko 8 Economic and Development Planning - Dr. Cecelia Naledi Moyo 031- 3117886 Demarcation and Restructured municipalities. Disestablishment of Vulamehlo Vulamehlo municipality has been dis-established and both Umdoni and eThekwin councils have been ...
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			Everything You Need To Know About Being A Councillor

			www.kzncogta.gov.za
			Everything You Need To Know About Being A Councillor 5 TaBlE of conTEnTs MEC Preface 9 A Guide to the Handbook 11 The Councillor’s Mandate 11

			   About, Know, Needs, Everything, Begin, Councillors, Everything you need to know about being a councillor

		

	

	
				
					

		
			BRANCH: LOCAL GOVERNMENT CENTRE: PIETERMARITZBURG ...
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			AD1842076 Tel. +27 33 395 2090 Fax. +27 33 3952489 Postal. Private Bag X 9078, Pietermaritzburg, 3200 O ce. Natalia Building, 330 Langalibalele Street,
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			ANNEXURE L DEPARTMENT OF TRANSPORT Department of …

			www.dpsa.gov.za
			36 POST 21/38: DEPUTY DIRECTOR: HUMAN RESOURCE ADMINISTRATION (REF NO: DOT/HRM/37) (Branch: Administration (Office of the Chief Operation Officer) (Chief Directorate: Human Resource Management and Development)
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			chief directorate: human resource management and development directorate: human capital development post title: deputy director: skills salary: r657 558.00 per annum (all inclusive middle management service package)

			   Management, Human, Chief, Resource, Directorate, Chief directorate, Human resource management and, Human resource management

		

	

	
				
					

		
			HUMAN RESOURCE MANAGEMENT - KZNTRANSPORT

			www.kzntransport.gov.za
			*Management of Human Resources: *Manage grievances according to prescribed procedures. *Facilitate at least one team building activity per quarter for the centre.

			   Management, Human, Resource, Human resource management

		

	


                
                
	
				
					

		
			CHIEF DIRECTOR: IAR PROJECTS, DATA ADMINISTRATION ...

			www.publicworks.gov.za
			CHIEF DIRECTOR: IAR PROJECTS, DATA ADMINISTRATION & CONCURRENT MANDATE (12 MONTHS CONTRACT) SALARY: All-inclusive salary package of R1 127 334.00 per annum. (Total package to be structured in accordance with the rules of the Senior Management service)

			   Administration, Month, Project, Management, Data, Chief, Mandate, Concurrent, Data administration amp concurrent mandate, 12 months

		

	

	
				
					

		
			DeCA Executive Directory DeCA AREA - Ebm

			www.ebmpubs.com
			DeCA ZONE MANAGERS DeCA Executive Directory ZONE AND CDC/CMPP EXECUTIVES CHONG-KU NO Commissary Management Specialist Zone 36, Korea Yongsan, Korea Phone: 011-82-2-7916-3302 DSN: 736-3302 Email: chongku.no@deca.mil Zone Manager Vacancy: Zone 27 Manager, Fort Knox, Ky.

			   Area, Management, Directory, Executive, Deca, Deca executive directory deca area
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