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Contract Administration Unit | Contract Talk 204Bs etter Carriers temporarily detailed to a Supervisory The October 22, 1998 Step 4 settlement M-01351: Step 4. L Position (204b) have an ambiguous status. Their hy- brid nature being neither fish nor fowl inevitably causes problems. Article 41, Section seeks to mit- igate these problems by requiring that management inform the local union whenever a Letter carrier serves as a 204b. It states: makes clear that these provisions apply to any supervisory detail, whether or not management characterizes it as a 204b assignment. It states: An employee, while detailed to an EAS position, may not perform bargaining unit overtime, except as authorized by Article of the National Agreement. The PS Form 1723. Form 1723, Notice of Assignment, shall be used in detailing should accurately reflect the duration of the detail. Letter Carriers to temporary supervisor positions (204b). The Employer will provide the Union at the local level with a The November 18, 1999 Step 4 settlement M-01397 clari- copy of Form(s) 1723 showing the beginning and ending fied the long-standing issue over the information that must of all such details.

ment. NALC representatives are also reminded of the Step 4 Settlement M-00913 which provides that: For the purposes of meeting the six-month requirements of Article 7.3.C., approved annual leave does not constitute an interruption in assignment, except where the annual leave is used solely for purposes of rounding out the work-
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    	Transcription of Contract Talk - National Association of Letter Carriers ...


        
    	1 Contract Administration Unit | Contract Talk 204Bs etter Carriers temporarily detailed to a Supervisory The October 22, 1998 Step 4 settlement M-01351: Step 4. L Position (204b) have an ambiguous status. Their hy- brid nature being neither fish nor fowl inevitably causes problems. Article 41, Section seeks to mit- igate these problems by requiring that management inform the local union whenever a Letter carrier serves as a 204b. It states: makes clear that these provisions apply to any supervisory detail, whether or not management characterizes it as a 204b assignment. It states: An employee, while detailed to an EAS position, may not perform bargaining unit overtime, except as authorized by Article of the National Agreement. The PS Form 1723. Form 1723, Notice of Assignment, shall be used in detailing should accurately reflect the duration of the detail. Letter Carriers to temporary supervisor positions (204b). The Employer will provide the Union at the local level with a The November 18, 1999 Step 4 settlement M-01397 clari- copy of Form(s) 1723 showing the beginning and ending fied the long-standing issue over the information that must of all such details.
2 Be provided on Form 1723. Management had sought merely While serving as supervisors, 204Bs are prohibited from per- to list the beginning and ending of the detail, stating that the forming any bargaining unit work except in the limited circum- carrier would serve as a 204b as needed during the speci- stances specified in Article 1, Section 6 and the emergency fied time period. This is not sufficient. The settlement provides provisions of Article 3, Section F. While the application of these that [t]he Form 1723 will accurately reflect the dates the em- provisions has often been a contentious issue, most issues con- ployee will be in a 204B status.. cerning 204Bs have been resolved. The lead case is the na- Occasionally managers have sought to use Letter Carriers to tional level settlement M-00891 which provides that: perform bargaining unit overtime immediately after they 1) An employee serving as a temporary supervisor (204b) have concluded a 204b assignment.
3 This is not permitted. The is prohibited from performing bargaining unit work, except Step 4 decision M-01177 provides that: to the extent otherwise provided in Article 1, Section 6, of the National Agreement. Therefore, a temporary supervi- The issue in this case is whether management violated the sor is ineligible to work overtime in the bargaining unit National agreement when an employee who had been work- while detailed, even if the overtime occurs on a non-sched- ing in a 204b assignment earlier in the day worked bar- uled day. gaining unit overtime at the conclusion of his shift. During our discussion, we agreed to the following: 2) Form 1723, which shows the times and dates of a 204b detail, is the controlling document for determining whether 1. An acting supervisor (204b) will not be utilized in lieu an employee is in 204b status. of a bargaining-unit employee for the purpose of bargain- 3) Management may prematurely terminate a 204b detail ing-unit overtime.
4 By furnishing an amended Form 1723 to the appropriate 2. The PS Form 1723 shall determine the time and date union representative. In such cases, the amended Form an employee begins and ends the detail. 1723 should be provided in advance, if the union repre- 3. An employee detailed to an acting supervisory position sentative is available. If the union representative is not avail- will not perform bargaining-unit overtime immediately able, the Form shall be provided to the union representative prior to or immediately after such detail unless all avail- as soon as practicable after he or she becomes available. able bargaining-unit employees are utilized. Significantly, the settlement M-00891 provided that the avail- 4. Due to the variety of situations that could arise, each case able overtime-desired-list carrier receive eight hours of pay should be decided based on the particular facts and cir- at the overtime rate as a remedy for allowing a 204b to per- cumstances involved.
5 Form bargaining unit work on the non-scheduled day of the The phrase immediately prior to or immediately after 204b assignment. See also the pre-arbitration settlement M- such detail in this settlement refers to overtime on a day the 00213 which provides for a similar remedy. carrier was in a 204b status. It does not prohibit overtime, oth- erwise consistent with the provisions of Article 8, on the day Contract ADMINISTRATION UNIT before or the day after a 204b detail. (Tony) Martinez, Vice President A separate set of issues arises from nalc 's constitutional Jane E. Broendel, Assistant Secretary-Treasurer prohibition against supervisors, including 204Bs, holding Gary H. Mullins, Director of City Delivery union office for a period of two years after serving as a su- Alan C. Ferranto, Director of Safety and Health pervisor. Those issues are discussed at length in the Fall 1999. Thomas Jr., Director, Health Benefit Plan issue of the nalc Activist.. JANUARY 2000 | POSTAL RECORD 25.
6 Contract Administration Unit | Contract Talk Maximization he provisions of Article 7, Section 3 of the National Postal Service's 1997 denial raised another argument that it T Agreement were negotiated to maximize the num- ber of full-time employees. The recent National level pre-arbitration settlement M-01398 resolved a dispute concerning the application of one of these provi- sions, Article 7, Section , which applies to all size offices. Article 7, Section provides that: had not even bothered to make in 1985. It argued that since the conversion criteria of Article required that a PTF. work on the same five (5) days each week, that criterion, if applied literally, could almost never be met in an office with rotating days off. Since most larger offices have rotating days off, this was clearly an attempt to make the provisions A part-time flexible employee working eight (8) hours of Article all but meaningless. within ten (10), on the same five (5) days each week and After nalc tentatively scheduled the case for National the same assignment over a six-month period will demon- level arbitration, the Postal Service finally came to its senses strate the need for converting the assignment to a full- and recognized the absurdity of its position.
7 On January 7, time position. 2000, the parties signed the following prearbitration settlement Some background is necessary to understand the issues of cases A94N-4A-C 97040950 and F90N 4F-C 96002171 (M- resolved by M-01398. In a July 8, 1985 award, National Arbi- 01398). trator Richard Mittenthal fully sustained nalc 's position in The issue in these grievances is whether the time worked case C-05070. That case concerned a PTF who had remained over a six-month period by a PTF Letter carrier on an opt . on the same Article hold-down assignment (opt) pursuant to Article , with rotating non-scheduled for the entire six-month period. The Postal Service had argued days, demonstrates the need for converting the assignment that since the PTF was already holding down a vacant as- to a full-time position pursuant to Article signment there was no need for converting the assign- After reviewing this matter, the parties mutually agreed that ment to a full-time position Mittehthal flatly rejected the this case requires the application of Arbitrator Richard Mit- Postal Service's argument and held that How a PTF hap- pened to be placed on that assignment was not a factor.
8 Tenthal's July 28, 1985 decision in case No. H1N-2B-C. Whether he opted' for it under or whether he was 4314. Accordingly, the fact that the entire six-month period given it as a matter of Management convenience, the result was spent on one hold-down assignment is not an exception should be the same. I am not prepared, under the guise of in- to the maximization provisions of Article of the Na- terpretation, to write a practicality exception into the lan- tional Agreement. guage of We further agreed that in offices where the Local Memo- randum of Understanding provides for rotating days off, Arbitration awards are final and binding. For over a decade a PTF employee who works the same rotating schedule, eight following Mittenthal's decision there were no major inter- hours within ten, five days each week on the same unin- pretive disputes concerning the application of this provision. Thus nalc was shocked when the Postal Service suddenly terrupted temporary vacant duty assignment over a six- announced in a 1997 Step 4 denial that it would no longer com- month period has met the criteria of Article of the ply with Mittenthal's award since it was nonsensical and National Agreement.
9 Unintelligible. To make matters worse, the Postal Service Additionally, we agreed that the provisions of Article communicated its change of position to the field so imprecisely will be applied to an uninterrupted temporary vacant that USPS labor relations' representatives began denying duty assignment only once. Article grievances if a PTF had been on a hold down as- All grievances that have been held pending the resolution signment at any time during the six-month period. of this National level dispute should now be rediscussed and, The 1985 case decided by Arbitrator Mittenthal had con- if possible, resolved in a manner consistent with this settle- cerned an office with rotating day's off. Despite this, the ment. nalc representatives are also reminded of the Step 4. Settlement M-00913 which provides that: Contract ADMINISTRATION UNIT. (Tony) Martinez, Vice President For the purposes of meeting the six-month requirements of Jane E. Broendel, Assistant Secretary-Treasurer Article , approved annual leave does not constitute Gary H.
10 Mullins, Director of City Delivery an interruption in assignment, except where the annual Alan C. Ferranto, Director of Safety and Health leave is used solely for purposes of rounding out the work- Thomas Jr., Director, Health Benefit Plan week when the employee would otherwise not have worked. FEBRUARY 2000 | POSTAL RECORD 25. Contract Talk | Contract Administration Unit Maximum work hours here are two separate restrictions on the maximum ELM The overtime limits in Article 8, Section T number of hours a Letter carrier craft employee may be required to work. One is found in Article 8, Sec- tion and the other in ELM Section .. Article 8, Section applies to full-time regular and full-time flexible employees only. Excluding December, it limits them to no more than twelve hours of work in a day and apply only to full-time regular and full-time flexible employ- ees. However, Part of the Employee & Labor Relations Manual provides the following rule that applies to all em- ployees, including casuals and transitional employees (See C- 15699, National Arbitrator Snow, August 20, 1996).
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			USPS-NALC Joint Step A Grievance Form

			www.nalc.org
			Formal Step A are responsible for defining the issue as they see fit. Note: If the grievance is resolved at Formal Step A, skip to Item 20, note the principles of the agreement, and complete items 21–22.

			   Form, Step, Grievance, Joint, Nalc, Nalc joint step a grievance form

		

	

	
				
					

		
			NALC embraces retirees as few other unions do Retiree ...

			www.nalc.org
			R etiree membership in the NALC constitutes an exception to the general practice of U.S. unions. In most unions, retirees are not per-mitted to remain as members, and

			   Embrace

		

	

	
				
					

		
			Local memorandum of understanding update I am …

			www.nalc.org
			I am going to use my space this month to let you know about the current situation with local mem-orandum of understanding (LMOU) …

			   Understanding

		

	


                
                
	
				
					

		
			Letter from the Editor - National Association of Letter ...

			www.nalc.org
			NATIONAL ASSOCIATION OF LETTER CARRIERS NOVEMBER 2012 I POSTAL RECORD 3 The monthly journal of the National Association of Letter Carriers November 2012 …

			   Form, National, Letter, Carrier, Association, Editor, National association of letter carriers, Letter from the editor

		

	

	
				
					

		
			Letter from the Editor - National Association of Letter ...

			www.nalc.org
			The Postal RecordDecember 2017 3 Letter from the Editor Y ou never stop getting the word out, but recently your efforts have been notable for the va-riety of stories or commentaries re-

			   Form, Letter, Editor, Letter from the editor

		

	

	
				
					

		
			City Carrier Assistant - National Association of Letter ...

			www.nalc.org
			8 hours in a service day and over 40 hours in a service week. This is referred to as regular over - time. CCAs are paid double time for all work over ... time spent on a five day break is not included for purposes of calculating rela- ... Work Schedules The service week for CCAs begins at 12:01 a.m.

			   Work, Five, Week, Five day

		

	


                
                
	
				
					

		
			Publication 552 - Manager's Guide to Understanding ...

			www.nalc.org
			Manager’s Guide to Understanding, Investigating, and Preventing Harassment b. For the alleged harasser — Advise that this is an initial inquiry to gather facts .

			   Guide, Understanding, Harassment, Preventing, Investigating, Guide to understanding, And preventing harassment

		

	

	
				
					

		
			Delivery Vehicle Fleet Replacement

			www.nalc.org
			market could help dictate the design and technologies selected for a new vehicle. ... questions or need additional information, please contact Rita F. Oliver, director, Delivery and Post Office Operations, or me at 703-248-2100. ... Delivery Vehicle Fleet Replacement DR-MA-14-005 . 14. 14 ...

			   Vehicle, Help, Creditors, Replacement, Delivery, Fleet, Delivery vehicle fleet replacement

		

	

	
				
					

		
			Registered Mail Transmittal Letter

			www.nalc.org
			Registered MailTransmittal Letter Handbook DM-901 April 2010 Transmittal Letter A. Introduction. ... 4-3.1 Exchange Activity at Retail Offices, Sectional Center Facilities, Processing and Distribution Centers/Facilities, and Logistics and

			   Center, Distribution, Letter, Mail, Exchange, Registered, Transmittal, Transmittal letter, Distribution center, Registered mail transmittal letter

		

	


                
                
	
				
					

		
			FERS annuity supplement T

			www.nalc.org
			Computation of the FERS annuity supplement is highly complex. In general, a Social Security Primary Insurance Amount (PIA) is computed as if the retiree were age 62 ... For example, if a 59-year-old retiree had 32 years of FERS service, her annuity supplement would be calculated as follows: PIA times 32 divided by 40.

			   Supplement, Annuity, Fers, Retiree, Fers annuity supplement, Annuity supplement
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			NALC Contract Talk: Opting

			www.nalc.org
			Contract Talk by the Contract Administration Unit Opting (continued) Break in Service—An exception to the duration clause for CCAs on a five-day service break between 360-day terms is addressed by questions 69 and 70 of the national parties’ joint “Questions and Answers, 2011 USPS/NALC National Agreement” (M-10833), which state: 69.

			   Contract, Talks, Nalc, Contract talk, Nalc contract talk
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