

    
            
                
	PDF4PRO




    
    		 Trends


    


    
    		DMCA
	Contact
	⚡ AMP
	Log In


    


            

    

    
		
            
            	
                

	Example: tourism industry

	
				Search	
	

Employee Handbook - ManpowerGroup



Employee Handbook Contents 01 General Terms of Employment 5 Monitoring 21. Definitions 6 Company/Client equipment 21. Terms of Employment 6 Client rules and regulations 22. Job description 6 Health and safety 22. Location 6 Dress code and personal appearance 22. Record of hours worked 6 Alcohol and drugs 22. Loss, damage, negligence or other costs incurred 22. 02 Hours and Attendance 7. Hours 8. Overtime 8 08 Termination 23. Working Time Regulations 8 End of assignment or termination of Night work 8 employment 24. Absence 8 Notice to terminate employment 24. Punctuality 8 Assignment comes to an end 24.

7.10 Dress code and personal appearance 22 7.11 Alcohol and drugs 22 7.12 Loss, damage, negligence or other costs incurred 22 08 Termination 23 8.1 End of assignment or termination of employment24 8.2 Notice to terminate employment 24 8.3 Assignment comes to an end 24 8.4 Failure to maintain contact with Manpower 24



	    	 Fullscreen    	    	 Download	





    

                
                
                
                
                
                

            

Tags:


   Code, Handbook, Employee, Employee handbook


Information



    
        
        	Domain:
        	        

    

    
    	
    		Source:
    		    	

    






	
		Link to this page:
			









	
		Please notify us if you found a problem with this document:

	


	
     Spam in document




×
Spam notification




	
        Thank you for your participation!


				


		
    	 Submit notification    


    









	
     Broken preview




×
Broken preview notification




	
        Thank you for your participation!


				


		
    	 Submit notification    


    









	
	 Other abuse
	






                
                
                
                
            



	
    	Transcription of Employee Handbook - ManpowerGroup


        
    	1 Employee Handbook Contents 01 General Terms of Employment 5 Monitoring 21. Definitions 6 Company/Client equipment 21. Terms of Employment 6 Client rules and regulations 22. Job description 6 Health and safety 22. Location 6 Dress code and personal appearance 22. Record of hours worked 6 Alcohol and drugs 22. Loss, damage, negligence or other costs incurred 22. 02 Hours and Attendance 7. Hours 8. Overtime 8 08 Termination 23. Working Time Regulations 8 End of assignment or termination of Night work 8 employment 24. Absence 8 Notice to terminate employment 24. Punctuality 8 Assignment comes to an end 24.
2 Young workers 8 Failure to maintain contact with Manpower 24. On leaving 24. 03 Pay 9. Pay rate 10 09 Family-Friendly Arrangements 25. Method of payment 10 Maternity 26. Itemised pay statements 10 Paternity leave 26. National Insurance and Tax 10 Time off for emergencies involving Expenses 10 dependants 26. Parental leave 26. Adoptive leave 27. 04 Holidays 11. Flexible working 27. Holidays 12. Holiday year 12. Public holidays 12 10 Equal Opportunities 28. General policy 29. Disability 29. 05 Sickness Absence, Diversity 30. Pay and Medicals 13 Monitoring 30. Statutory Sick Pay (SSP) 14 Dignity at Work Policy 30.
3 Company Sick Pay (CSP) 14. Medicals 15. Long-term absence 15 11 Harassment 32. Harassment policy 33. Examples of harassment 33. 06 Other Benefits 16 Informal remedy 34. Pensions 17 Formal procedure 34. Risk benefits 17. Recruitment bonus 17. Savings related share option scheme 17 12 Health and Safety 36. Eye care 17 Compliance 37. Staff discounts 17 Manpower Health and Safety statement 37. Discretionary benefits 17 Manpower General Policy 38. General rules for employees 38. Work arrangements 38. 07 Rules 18 Personal Protective Equipment (PPE) 38. Client vehicles 19 Accident reporting 39.
4 Manpower company vehicles 19 Safety in manual handling operations 39. Fines and penalties (Driving/Vehicles) 19 Safe use of display screen equipment 39. Fuel cards and private mileage 19 Safe driving guidance 40. Social Networking Policy 20. MPUK EH 01/17 2. Contents cont. 13 Grievances 41 15 ManpowerGroup Global Privacy Grievance procedure 42 Policy 49. Appeals 42 Information We Collect 50. Union involvement 42 Information collected by Automated Means 50. Statutory grievance procedure 42 How We Use The Information We Collect 51. Interest-Based Advertising 52. 14 Disciplinary Procedure 43 Information We Share 52.
5 Purpose 44 Your Rights And Choices 52. Conduct and capability 44 Data Transfers 53. Principles of the procedure 44 How We Protect Personal Information 53. Stages within the disciplinary procedure 45 Links To Third-Party Sites, Apps and Services 53. The Procedure 45 Updates To Our Global Privacy Policy 53. Offences during or outside work which may How To Contact Us 53. lead to prosecution 46. Disciplinary rules and gross misconduct 46 16 Miscellaneous 54. Appeals 48 Industrial relations 55. Right to search 55. Inventions and confidentiality 55. Ex-offenders 55. Personal records 55.
6 Public interest disclosure 56. Secondary employment 56. MPUK EH 01/17 3. Full-time. Part-time. Sales. Administration. Finance. Whatever sector you work in and whatever your role, you're now part of the Manpower team. And that means we'll do everything we can to meet your needs as an Employee . This Handbook tells you what you can expect from us and vice versa. Pay, benefits, equal opportunities it's all here, along with your general terms of employment. Read it carefully and ask your Manpower manager if you have any questions. Welcome to our team. Manpower operates in many diverse business industries and as a result we have tailored our employees' terms and conditions to suit the industry in which they are working.
7 Your Specific Employment Details (SED) contain details specific to the industry you have chosen to join, which is to be read in conjunction with this Handbook . If you subsequently move to another industry you will be given details of the terms and conditions that apply there. If, for any reason, an assignment in one industry ends and we do not immediately have another assignment elsewhere for you, you will remain employed by Manpower subject only to your SED and the terms set out in this Handbook . MPUK EH 01/17 4. 01 General Terms of Employment MPUK EH 01/17 5. Definitions References throughout this Handbook to your Manpower manager will normally include Manpower consultants, or other Branch or Contract staff to whom you may report from time to time, unless expressly indicated to the contrary.
8 References to the Company mean Manpower UK Limited, Manpower plc, ManpowerGroup or any other relevant associated, parent or subsidiary company. References to SED mean your personalised Specific Employment Details. Manpower UK Ltd is, for the purpose of this contract of employment, an Employment Business as defined in the Employment Agencies Act 1973 as amended by the Employment Relations Act 1999. Terms of Employment This Handbook sets out details of your Terms and Conditions of Employment, and forms part of your contract of employment, except where it is specifically stated to the contrary.
9 Unless you are ill or there are other reasons agreed by Manpower you will be expected, while working on an assignment, to devote your full time, attention and abilities to the Company's and its Clients' business. Although it is important for you to remember that you are a Manpower Employee , while on assignment you will be subject to instruction from anyone authorised by the Client where this is necessary for you to carry out the work. By reason of the relationship between Manpower and its' Clients, the Client may, of its own volition, ask at any time that you be removed from an assignment.
10 This may not necessarily mean the termination of your employment with Manpower. If you are removed from an assignment because of your conduct or performance, your continued employment is likely to be reviewed, which will usually involve the disciplinary procedure. Manpower also reserves the right to move you from one assignment to another where the needs of the business may require it, or remove you from your assignment, should this be necessary for any reason. It is Manpower's policy to take up past work references. Your employment is subject to our obtaining satisfactory references, verification of your qualifications and any medical requirements.
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			Emerson Code of Conduct - Emerson Electric

			www.emerson.com
			2021 Emerson Employee Code of Conduct 4 Our Code of Conduct and our Ethics and Compliance programs help Emerson ensure all employees understand what’s expected of them and have the tools to put integrity at the forefront of everything we do. This applies to everyone at all levels of our company, all the way up to our most senior leaders.

			   Code, Employee, Conduct, Code of conduct, Employee code of conduct

		

	

	
				
					

		
			EMPLOYEE HANDBOOK - New York City

			www1.nyc.gov
			EMPLOYEE HANDBOOK MANHATTAN COMMUNITY BOARD 3 CITY OF NEW YORK MANHATTAN COMMUNITY BOARD 3 59 E. 4th St. New York, NY 10003 T: 212-533-5300 F: 212-533-3659 . 2 Welcome to Community Board 3 ... CODE OF CONDUCT AND ETHICS RULES A. Code of Conduct B. Conflicts of Interest i. Gifts ii. Gifts from Individuals or People Doing or …

			   York, Code, Handbook, Employee, New york city, City, Conduct, Code of conduct, Employee handbook

		

	

	
				
					

		
			EMPLOYEE HANDBOOK - Entrata

			www.entrata.com
			EMPLOYEE CONDUCT 16. Standards of Conduct 16 Attendance16 Dress Code 17 Harassment Policy 17. 18. Confidentiality 18 Customer Relations 19 Media Inquiries 19 Solicitation & Distribution of Literature 19 Use of Communication Systems 19 Use of Company Property & Equipment 21 Off-Duty Conduct 21 Announcements & Postings 21. HEALTH & SAFETY 22

			   Code, Handbook, Employee, Conduct, Employee handbook, Of conduct, Employee conduct

		

	


                
                
	
				
					

		
			Bermuda Labour and Employment Law Handbook

			www.canterburylaw.bm
			the employee to terminate the contract by reason of constructive dismissal. The conduct must be sufficiently serious in nature such that it is not reasonable to expect the employee to continue working for the employer. 2. Statutory Claims In addition to common law claims, the employee can now file a statutory complaint if the employer breaches the
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			Target Corporation Code of Ethics

			corporate.target.com
			Code of Ethics a message from our CEO defining ethics at Target. home. our purpose, culture and values. ... unethical conduct. There is a problem. that may put Target, the team or our reputation ... report employee concerns or if you need additional guidance. Take action. Watch for misconduct. If you become

			   Code, Employee, Conduct

		

	

	
				
					

		
			MODEL EMPLOYEE HANDBOOK FOR SMALL BUSINESS

			s3.eu-west-2.amazonaws.com
			The purpose of an employee handbook is to orient new employees with the company. It is a resource that provides answers for the most frequently asked employee questions. Besides informing new employees about company policy, a good handbook emphasizes the at-will nature of the employment and the company’s disciplinary and termination rights.

			   Handbook, Employee, Employee handbook

		

	


                
                
	
				
					

		
			Code of Conduct HILTON

			ir.hilton.com
			This Code of Conduct is applicable to all employees, officers, and directors of Hilton Worldwide Holdings Inc. and its subsidiaries (collectively, “Hilton”), and to the employees of all hotels owned, operated or managed by Hilton. Within this Code, we collectively refer to all who must follow its principles and policies as Team Members. OUR ...

			   Code, Conduct, Code of conduct

		

	

	
				
					

		
			First Step Learning Centre Employee Handbook

			www.firststeplearningcentre.com
			excellence and quality of service and care at all times. By following the employee policy and procedures outlined in this handbook, you will meet and exceed the standards set forth by childcare licensing. This handbook is to provide you with information about our policies, procedures, rules, and present benefits.

			   Handbook, Employee, Employee handbook

		

	

	
				
					

		
			Code of Ethics and Business Conduct - U.S. Bank

			www.usbank.com
			CONTENTS | RESOURCES CODE OF ETHICS AND BUSINESS CONDUCT | 8. Section 1.0. We do the right thing . Our Code of Ethics and Business Conduct is our guide to operating with . integrity. Our commitment to high ethical standards is the foundation of our . purpose and core values. Demonstrating our core values every day through

			   Bank, Code, Conduct

		

	


                
                
	
				
					

		
			EMPLOYEE RULES & REGULATIONS HANDBOOK

			keysenergy.com
			Nov 16, 2016 · and other statements made in this Employee Handbook consistent with Federal, State, and local laws. Business conditions, Federal and State Law, and organizational needs are constantly in flux and may require that portions of the handbook be re-written. This is necessary to successfully provide the appropriate employment relationship and to

			   Rules, Handbook, Regulations, Employee, Employee handbook, Employee rules amp regulations handbook
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