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PUBLIC HOSPITALS ( professional AND ASSOCIATED STAFF) CONDITIONS OF EMPLOYMENT (STATE) AWARD 2021 INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES AWARD PART A Arrangement Clause No. Subject Matter 1. Definitions 2. Hours 2A. Multiple Assignments 3. Roster of Hours 4. Climatic and isolation allowance 5. Part-time Employees 6. Board and lodging 7. Relieving Other Members of Staff 8. Overtime 8A. On Call - Physiotherapists, Occupational Therapists and Speech Pathologists 8B. On Call Allowance - Social Workers and Sexual Assault Workers 8C. Call-Out Allowance - Social Workers and Sexual Assault Workers 9. Penalty Rates for Shift Work and Weekend Work 10. Meals 11. PUBLIC Holidays 12. Annual Leave 13. Long Service Leave 14. Sick Leave 15. Payment and Particulars of Salary 16. Termination of Employment 17.

Board and Lodging 7. Relieving Other Members of Staff 8. Overtime 8A. On Call - Physiotherapists, Occupational Therapists and Speech Pathologists ... Where an employee's allocated day off duty falls on a public holiday as prescribed by Clause 11, Public Holidays, of this Award, the next working day shall be taken in lieu thereof.
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    	Transcription of PUBLIC HOSPITALS (PROFESSIONAL AND ASSOCIATED …


        
    	1 PUBLIC HOSPITALS ( professional AND ASSOCIATED STAFF) CONDITIONS OF EMPLOYMENT (STATE) AWARD 2021 INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES AWARD PART A Arrangement Clause No. Subject Matter 1. Definitions 2. Hours 2A. Multiple Assignments 3. Roster of Hours 4. Climatic and isolation allowance 5. Part-time Employees 6. Board and lodging 7. Relieving Other Members of Staff 8. Overtime 8A. On Call - Physiotherapists, Occupational Therapists and Speech Pathologists 8B. On Call Allowance - Social Workers and Sexual Assault Workers 8C. Call-Out Allowance - Social Workers and Sexual Assault Workers 9. Penalty Rates for Shift Work and Weekend Work 10. Meals 11. PUBLIC Holidays 12. Annual Leave 13. Long Service Leave 14. Sick Leave 15. Payment and Particulars of Salary 16. Termination of Employment 17.
2 Accommodation and Amenities 18. Inspection of Lockers of Employees 19. Uniforms and Protective Clothing 20. Promotions and Appointments 21. New Positions 22. Notice Board 23. Mobility, Excess Fares and Travelling 24. Disputes 25. Family and Community Services Leave and Personal/Carer s Leave 25A. Family Violence Leave 26. General Conditions 27. Maternity, Adoption and Parental Leave 27A. Lactation Breaks 28. Union Representative 29. Blood Count 30. Exemptions 31 Anti-Discrimination 32 Labour Flexibility 33 Salary Packaging 34 Salary Sacrifice to Superannuation 35 Reasonable Hours 36 Induction and Orientation 37 No Extra Claims 38 Area, Incidence and Duration PART B - MONETARY RATES Table 1 - Rates and Allowances PART A 1. Definitions Unless the context otherwise indicates or requires, the several expressions hereunder defined shall have their respective meanings assigned to them - "Day Worker" means a worker who works their ordinary hours from Monday to Friday inclusive and who commences on such days at or after 6 and before 10 otherwise than as part of a shift system.
3 "Employer" means the Secretary of the Ministry of Health exercising employer functions on behalf of the Government of New South Wales. "Health Institution" means an institution (other than a hospital ) by or at which health services or health support services are provided as defined in the Dictionary of the Health Services Act 1997, as amended or varied from time to time. " hospital " means a PUBLIC hospital as defined under section 15 of the Health Services Act, 1997, as amended or varied from time to time. " PUBLIC Health Organisation" means an organisation defined in section 7 of the Health Services Act 1997 as follows: (a) a Local Health District; or (b) a statutory health corporation; or (c) an affiliated health organisation in respect of its recognised establishments and recognised services.
4 "Shift Worker" means a worker who is not a day worker as defined. "Union" means the Health Services Union NSW. 2. Hours (i) The ordinary hours of work for day workers, exclusive of meal times, shall be 152 hours per 28 calendar days to be worked Monday to Friday inclusive and to commence on such days at or after and before (ii) The ordinary hours of work for shift workers exclusive of meal times shall be 152 hours per 28 calendar days. (iii) Each day worker shall be free from duty for not less than two full days in each week and each shift worker shall be free from duty for not less than two full days in each week or four full days in each fortnight. Where practicable such days off duty shall be consecutive. (iv) (a) The hours of work of a full time employee prescribed in subclauses (i) and (ii) of this clause shall, where possible, be arranged in such a manner that in each cycle of 28 days each employee shall not work his or her ordinary hours of work on more than nineteen days in the cycle.
5 The hours worked on each of those days shall be arranged to include a proportion of one hour (in the case of employees working shifts of eight hours duration the proportion of of an hour) which shall accumulate towards the employee's allocated day off duty on pay, as the twentieth working day of the cycle. (b) Notwithstanding the provisions of paragraph (a) of this subclause, employees who were, as at the 30 June 1984, working shifts of less than eight hours duration may: (i) continue to work their existing total hours each 28 days but spread over 19 days, or (ii) with the agreement of the employer, continue to work shifts of the same duration over 20 days in each cycle of 28 days. (v) The employee's allocated day off duty prescribed in subclause (iv) of this clause shall be determined by mutual agreement between the employee and the employer having regard to the needs of the employer.
6 Where practicable such allocated day off duty shall be consecutive with the days off duty prescribed by subclause (iii) of this clause. (vi) Once set the allocated day off duty may not be changed in a current cycle unless there are genuine unforeseen circumstances prevailing. Where such circumstances exist and the allocated day off is changed, another day shall be substituted in the current cycle. Should this not be practicable, the day must be given and taken in the next cycle immediately following. (vii) Where the employer and the Union agree that exceptional circumstances exist in a particular hospital , or health institution an employee's allocated days off duty prescribed by subclause (iv) of this clause may, with the agreement of the employee concerned, accumulate and be taken at a time mutually agreed upon between the employee and the employer.
7 Provided that the maximum number of allocated days off duty which may accumulate under this subclause shall be three. (viii) There shall be no accrual of an hour for each day of ordinary annual leave taken in accordance with subclause (i) of Clause 12, Annual Leave, of this Award. However, where an employee has accumulated sufficient time to take their allocated day off duty prior to entering on annual leave, and that day would have been taken if the employee had not gone on annual leave, it shall be allowed to the employee on the first working day immediately following the period of leave. Where an employee has not accumulated sufficient time for an allocated day off duty prior to entering on annual leave, time in credit shall count towards taking the next allocated day off duty falling in sequence after the employee s return to duty.
8 (ix) An employee entitled to allocated days off duty in accordance with subclause (iv) of this clause shall continue to accumulate credit towards their allocated day off duty whilst on sick leave. Where an employee's allocated day off duty falls during a period of sick leave, the employee's available sick leave shall not be debited for that day. (x) Where an employee's allocated day off duty falls due during a period of workers compensation, the employee, on returning to duty, shall be given the next allocated day off duty in sequence irrespective of whether sufficient credits have been accumulated or not. (xi) Where an employee's allocated day off duty falls on a PUBLIC holiday as prescribed by Clause 11, PUBLIC Holidays, of this Award, the next working day shall be taken in lieu thereof.
9 (xii) Except for one meal break each day all time worked between the normal starting and ceasing time each day shall be at ordinary rates of pay. (xiii) (a) One twenty minute interval (in addition to meal break) shall be allowed each employee on duty for a tea break during each ordinary shift of 8 hours. Such interval shall count as working time. Part-time employees who are engaged for less than a whole shift on any one day shall only be entitled to one tea break of 10 minutes. (b) Where it is not possible due to the nature of the work performed to have one twenty minute break, the employee may take one ten (10) minute break and be permitted to proceed off duty ten (10) minutes prior to the rostered finishing time of that shift. (c) Paragraph (b) of this subclause will only be exercised in special and exceptional circumstances and with the expressed approval of the employer in consultation with the employee.
10 (xiv) There shall be a minimum break of eight (8) hours between ordinary rostered shifts. 2A. MULTIPLE ASSIGNMENTS (i) Multiple assignments under this Award exist when: a. An employee has more than one position under this Award within the New South Wales Health Service, and b. The same conditions of employment within the Award apply to the positions. Each of these positions is referred to in this clause as assignments . (ii) Where an employee has multiple assignments with different ordinary rates of pay, the employee shall be paid in relation to the ordinary hours worked in each separate assignment at the ordinary rate of pay applicable to that assignment. (iii) This clause does not apply to employees who have multiple casual assignments only. The Award provisions are to apply separately to each casual assignment.
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			DOCTOR/HOSPITAL NOTIFICATION FORM - NSW …

			www.health.nsw.gov.au
			EISED February Albury Murrumbidgee LHD PO Box 3095 Albury 2640 Ph: 02 6080 8900 Fax: 02 6080 8999 AH: 02 6080 8900 Bathurst Western NSW LHD PO Box 143

			   Form, Hospital, Doctors, Notification, Doctor hospital notification form

		

	

	
				
					

		
			MAKING AN ADVANCE CARE DIRECTIVE - NSW …

			www.health.nsw.gov.au
			Making an Advance Care Directive 1 An Advance Care Directive is an important way of letting people know your wishes about your healthcare and treatment should you find yourself

			   Making, Care, Directive, Advance, Making an advance care directive, Advance care directive

		

	

	
				
					

		
			PUBLIC HEALTH SYSTEM NURSES' AND MIDWIVES …

			www.health.nsw.gov.au
			PUBLIC HEALTH SYSTEM NURSES' AND MIDWIVES ' (STATE) AWARD 2018 . INDUSTRIAL RELATIONS COMMISSION OF NEW SOUTH WALES . This Award includes: Matter No. Details of Variation Effective Date Gazettal Ref.

			   Health, System, Public, 2018, Nurse, Public health system nurses and

		

	


                
                
	
				
					

		
			NSW Tobacco Strategy - NSW Health

			www.health.nsw.gov.au
			PaGe 6 NSW HealTH NSW Tobacco Strategy 2012-2017 Key partners Key NSW Government agencies responsible for implementing actions under the NSW Tobacco Strategy 2012–2017 include:

			   Strategy, Government, Tobacco, Nsw tobacco strategy, Nsw government

		

	

	
				
					

		
			Emergency Department Models of Care - NSW …

			www.health.nsw.gov.au
			PAGE 2 NSW HEALTH Models of Emergency Care Since the publication in 2006 of the ‘Emergency Models of Care’ document for NSW Hospitals, the acceptance and

			   Health, Department, Model, Care, Emergency, Emergency department models of care

		

	

	
				
					

		
			List of Countries with a Tuberculosis Incidence of …

			www.health.nsw.gov.au
			List of Countries with a Tuberculosis Incidence of 40 cases per 100,000 Persons or Greater. A – Eq Er – L M – Ro Ru - Z Afghanistan 189 Eritrea 74 Macau (SAR of China) 6 7 Russian Federation 66

			   With, Incidence, Countries, Case, Tuberculosis, Countries with a tuberculosis incidence, Countries with a tuberculosis incidence of 40 cases

		

	


                
                
	
				
					

		
			Developing and Using Program Logic: A Guide - …

			www.health.nsw.gov.au
			5.1 Getting started Developing program logic is a participatory and iterative exercise. The NSW Government Evaluation Toolkit describes the process as partly analytical and partly consultative.4 Analytically, it involves review of the program to identify

			   Programs, Guide, Using, Developing, Logic, Developing and using program logic

		

	

	
				
					

		
			No smoking near S entrances to or exits from a …

			www.health.nsw.gov.au
			THE FACTS No smoking near entrances to or exits from a public building (the 4 metre law) The Smoke-free Environment Act 2000 makes a number of outdoor public places smoke …

			   Form, Public, Building, Free, Environment, 2000, Smoke, Exit, Exits from a public building, Smoke free environment act 2000

		

	

	
				
					

		
			Specialist Outpatient Services John Hunter Hospital

			www.health.nsw.gov.au
			Specialist Outpatient Services John Hunter Hospital Sush Wagener Acting Operations Manager Ambulatory Care Centre John Hunter Hospital Dr Robin Haskins

			   Services, Hospital, John, Specialists, Outpatient, Hunter, Specialist outpatient services john hunter hospital

		

	


                
                
	
				
					

		
			Safety Advocate 4 - NSW Health

			www.health.nsw.gov.au
			Safety Advocate Safety Advocateinforms about incidents or sentinel events that have been reported to public and private health care organisations in …

			   Safety, Advocate, Safety advocate
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			Tax file number declaration

			www.ato.gov.au
			If you are in Australia on a working holiday visa (subclass 417) or a work and holiday visa (subclass 462) you must place an X in the working holiday maker box. Special rates of tax apply for ... For more information about lodging the TFN declaration report online, visit ato.gov.au/lodgetfndeclaration: Tax file number declaration 3

			   Holiday, Declaration, Lodging

		

	

	
				
					

		
			2021 PREVAILING WAGE RATES WASHOE COUNTY

			labor.nv.gov
			Oct 01, 2020 · Zone 3- over 100 miles $10.00 the employee shall be provided reasonable lodging and meal expenses. ADD PREMIUM PAY . All hourly rates are subject to Over Time (One and one half 1 ½) of the Regular rate: ... All Sunday and Holiday work shall be paid for at double time. ELECTRICIAN-COMMUNICATION TECHNICIAN Union Communication Installer 38.52

			   Holiday, Lodging

		

	

	
				
					

		
			National Weather Service - Louisville, KY

			www.weather.gov
			If in a vulnerable location such as a mobile home, consider ﬁnding lodging elsewhere with sturdier shelter tonight Bring in or secure outdoor holiday decorations 3 3 2 2 1 A powerful storm system will impact the area late tonight into tomorrow morning. Expect a squall line with damaging winds, possible tornadoes, heavy rain, and local ﬂooding.

			   Services, National, Holiday, Weather, Lodging, National weather service

		

	


                
                
	
				
					

		
			GT-800015 Sales and Use Tax on R. 12/17 Cleaning Services

			floridarevenue.com
			Nonresidential buildings – Include commercial buildings, industrial buildings, public lodging establishments, and any other facilities rented as living or sleeping accommodations (also called “transient accommodations”). Examples of services for nonresidential buildings that are subject to sales tax include: • Acoustical tile cleaning

			   Lodging

		

	

	
				
					

		
			Overnight Accommodations List

			www.massgeneral.org
			Holiday Inn Boston Bunker Hill . 617-628-1000 . 30 Washington St, Somerville . 2.4 miles from Mass General . Ask for the Mass General rate, Code "IL7MG". Free shuttle to MGH. Book MGH rate: www.bunkerhillbostonhotel.com. Cambria Hotel Boston, Downtown-South Boston . 617-752-6681 6 West Broadway, Boston 2.9 miles from Mass General

			   Lists, Holiday, Accommodation, Overnight accommodations list, Overnight
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