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Ten Strategies for Evoking Change Talk - Motivational …



Motivational interviewing Ten Strategies for Evoking Change Talk 1. Ask Evocative Questions: Ask open question, the answer to which is Change talk. 2. Explore Decisional Balance: Ask first for the good things about status quo, then ask for the not-so-good things. 3. Ask for Elaboration: When a Change talk theme emerges, ask for more details. In what ways? Tell me What does that look like? 4. Ask for Examples: When a Change talk theme emerges, ask for specific examples. When was the last time that happened? Give me an example. What else? 5. Look Back: Ask about a time before the current concern emerged. How were things better, different?
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    	Transcription of Ten Strategies for Evoking Change Talk - Motivational …


        
    	1 Motivational interviewing Ten Strategies for Evoking Change Talk 1. Ask Evocative Questions: Ask open question, the answer to which is Change talk. 2. Explore Decisional Balance: Ask first for the good things about status quo, then ask for the not-so-good things. 3. Ask for Elaboration: When a Change talk theme emerges, ask for more details. In what ways? Tell me What does that look like? 4. Ask for Examples: When a Change talk theme emerges, ask for specific examples. When was the last time that happened? Give me an example. What else? 5. Look Back: Ask about a time before the current concern emerged. How were things better, different?
2 6. Look Forward: Ask what may happen if things continue as they are (status quo). Try the miracle question: If you were 100% successful in making the changes you want, what would be different? How would you like your life to be five years from now? 7. Query Extremes: What are the worst things that might happen if you don t make this Change ? What are the best things that might happen if you do make this Change ? 8. Use Change Rulers: Ask, On a scale from zero to ten, how important is it to you to [target Change ] - where zero is not at all important, and ten is extremely important? Follow up: And why are you at ___and not _____ [lower number than they stated]?
3 What might happen that could move you from ___ to [higher number]? Instead of how important (need), you could also ask how much you want (desire), or how confident you are that you could (ability), or how committed are you to (commitment). Asking how ready are you? tends to be confusing because it combines competing components of desire, ability, reasons and need. 9. Explore Goals and Values: Ask what the person s guiding values are. What do they want in life? Using a values card sort can be helpful here. If there is a problem behavior, ask how that behavior fits in with the person s goals or values. Does it help realize a goal or value, interfere with it, or is it irrelevant?
4 10. Come Alongside: Explicitly side with the negative (status quo) side of ambivalence. Perhaps _____is so important to you that you won t give it up, no matter what the cost.
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			Coding and Coaching: Using the Motivational Interviewing ...

			motivationalinterviewing.org
			Coding and Coaching: Using the Motivational Interviewing Treatment Integrity (MITI) Version 4.2.1 in Carrboro, NC About the Workshop: This 2-day Motivational Interviewing Treatment Integrity (MITI…
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			Change Plan W orksheet - Motivational Interviewing

			motivationalinterviewing.org
			Change Plan W orksheet Example The changes I want to make are: 1. Stop smoking crack 2. Reduce my drinking 3. T ake better care of my kids The most important reasons why I want to make these changes are: 1. Get out of trouble with probation–avoid dirty urines 2. T ake better care of my health

			   Change, Plan, Plan change

		

	

	
				
					

		
			VERY IMPORTANT TO ME NOT IMPORTANT TO ME …

			motivationalinterviewing.org
			Card SortCard Sort W.R. Miller, J. C’de Baca, D.B. Matthews, P.L. Wilbourne University of New Mexico, 2001 IMPORTANT TO ME VERY IMPORTANT TO ME NOT IMPORTANT TO ME ACCEPTANCE to be accepted as I am 1 9/01 ACCURACY to be accurate in …
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			Practice Exercise Guidelines for Participant Trainers

			motivationalinterviewing.org
			have a team of ten coaches in this TNT, all of whom are MINT members and experienced trainers. When present, the coach is there simply to observe and support you. You should take the lead as the trainer; the coach can answer questions, but you are in charge. The coach will email some feedback to you after the exercise.

			   Coaches, Ten coaches
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			SAMHSA TIP 35 Enhancing Motivation for Change in …

			store.samhsa.gov
			Chapter 3—Motivational Interviewing as a Counseling Style 35 Introduction to MI 35 What Is New in MI 37 Ambivalence 38 Core Skills of MI: OARS 41 Four Processes of MI 48 ... Motivational counseling strategies should be tailored to clients’ level of motivation to change their substance use behaviors at each of the fve stages of the SOC: •

			   Strategies, Substance, Interviewing, Motivational, Motivational interviewing

		

	

	
				
					

		
			Motivational Interviewing Strategies to Facilitate …

			pubs.niaaa.nih.gov
			Describe motivational interviewing in the office setting and its role in behavior change D iscuss motivational interviewing strategies best suited to primary care practice R ecognize when motivational inter-viewing might be applicable A pply motivational interviewing strategies in a variety of circumstances. Melanie A. Gold, DO, FAAP, is an

			   Strategies, Inter, Interviewing, Viewing, Motivational, Facilitate, Motivational interviewing, Motivational interviewing strategies to facilitate, Motiva tional interviewing, Motivational interviewing strategies

		

	

	
				
					

		
			Motivational Interviewing and the Stages of Change

			www.wellcoach.com
			change and offer suggestions about overall Motivational Interviewing style and specific motivational techniques that may be appropriate for each particular stage. While the target behavior, the setting, and availability of time will influence the choice of strategies, this chapter offers guidance on how best to integrate the use of Motivational ...

			   Strategies, Stage, Interviewing, Motivational, Motivational interviewing and the stages, Motivational interviewing

		

	


                
                
	
				
					

		
			Motivational Interviewing (MI) Rolling with Resistance What …

			health.mo.gov
			Strategies to use--Appropriate responses With issue resistance, use key strategies of Motivational Interviewing (MI): • Express empathy-• Empathize with the concern and explore. • Non-judgmental. • Assures client is being heard and understood. • Shows you recognize barriers the client faces. • Develop discrepancy -

			   Strategies, Interviewing, Motivational, Motivational interviewing

		

	

	
				
					

		
			MOTIVATIONAL INTERVIEWING OAHES’ WORKOOK

			www.jcjc.pa.gov
			Purpose: In 2015, the “Motivational Interviewing Implementation and Practice Manual” became available to all juvenile probation departments as a resource of steps, materials, strategies, and protocols to guide departments in the training ... Recognizes that circumstances change and that intervention strategies and case plans should change ...

			   Strategies, Interviewing, Motivational, Motivational interviewing

		

	

	
				
					

		
			A pocket guide to Motivational Interviewing

			www.buildingbetterprograms.org
			What is Motivational Interviewing? Motivational Interviewing is a collaborative, goal orientated style of communication with particular attention to the language of change. It is designed to strengthen personal motivation for and commitment to a specific goal by eliciting and exploring the person’s own reasons for change within an

			   Interviewing, Motivational, Motivational interviewing

		

	


                
                
	
				
					

		
			Motivational Interviewing Cheat Sheet MI Strategies: OARS

			rutgerstraining.sph.rutgers.edu
			MI Strategies: OARS OARS represents communication strategies that can help a practitioner elicit change talk from the client/patient. It is an essential part of MI that should be utilized during the Brief Intervention (BI) portion of SBIRT to enhance motivation. OARS stands for the following: 1. Open-Ended Questions 2. Personal Affirmations 3.

			   Strategies, Interviewing, Motivational, Motivational interviewing

		

	

	
				
					

		
			Motivational Interviewing Questions to Ask

			s21151.pcdn.co
			Motivational Interviewing: Example of Questions to Ask Members/Patients Pre-contemplation Encourage exploring - Intro ambivalence: Acknowledge the lack of readiness and that the decision is theirs - Be patience with minimal progress Validate where the person is and respect how they feel. Always ASK Permission. Example questions:

			   Interviewing, Motivational, Motivational interviewing, Contemplation, Pre contemplation

		

	

	
				
					

		
			Motivational Interviewing Definition Principles Approach

			www.umass.edu
			multiple!ways!thatchange!can!occur.!In!addition!to!deciding!whether!they!will!make!a change,!clients!are!encouraged!to!take!the!lead!in!developing!a“menu!of!options ...

			   Interviewing, Motivational, Motivational interviewing
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