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CHIEF DIRECTORATE: HUMAN RESOURCE MANAGEMENT …



CHIEF directorate : HUMAN RESOURCE MANAGEMENT AND DEVELOPMENTDIRECTORATE: HUMAN CAPITAL DEVELOPMENTPOST TITLE: DEPUTY DIRECTOR: SKILLS SALARY: R657 PER ANNUM (All Inclusive Middle MANAGEMENT Service Package)CENTRE: PIETERMARITZBURGREFERENCE: 1/2017 (HCD)REQUIREMENTS: The ideal candidate must be in a possession of a Bachelor s Degree/National Diploma in HRM/HRD, practical demonstration of knowledge and skills coupled with 3 years junior managerial experience in the Training and Development field. ESSENTIAL KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have:- Sound knowledge of Legislation and prescripts Knowledge of policies pertaining to the HRD field Practical demonstra-tion of knowledge in the HRD field Knowledge of Finance Good planning and managerial skills Decision making and probl

chief directorate: human resource management and development directorate: human capital development post title: deputy director: skills salary: r657 558.00 per annum (all inclusive middle management service package)
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    	Transcription of CHIEF DIRECTORATE: HUMAN RESOURCE MANAGEMENT …


        
    	1 CHIEF directorate : HUMAN RESOURCE MANAGEMENT AND DEVELOPMENTDIRECTORATE: HUMAN CAPITAL DEVELOPMENTPOST TITLE: DEPUTY DIRECTOR: SKILLS SALARY: R657 PER ANNUM (All Inclusive Middle MANAGEMENT Service Package)CENTRE: PIETERMARITZBURGREFERENCE: 1/2017 (HCD)REQUIREMENTS: The ideal candidate must be in a possession of a Bachelor s Degree/National Diploma in HRM/HRD, practical demonstration of knowledge and skills coupled with 3 years junior managerial experience in the Training and Development field. ESSENTIAL KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have:- Sound knowledge of Legislation and prescripts Knowledge of policies pertaining to the HRD field Practical demonstra-tion of knowledge in the HRD field Knowledge of Finance Good planning and managerial skills Decision making and problem solving skills Conflict manage-ment skills Staff development and diversity MANAGEMENT skills Presentation skills Good communication skills (verbal & written) Good computer literacy in MS office A valid code 8 drivers license.
2 KEY RESPONSIBILITIES: The successful candidate will be required to facilitate Training and Development with the following responsibilities: Implement Departmental, National and Provin-cial Strategies Develop, implement and monitor policies and guidelines Co-ordinate MANAGEMENT Development Programmes Implement a Quality Manage-ment System Facilitate Life Long Learning MANAGEMENT of HUMAN , financial resources and training records. ENQUIRIES: MR DA BEYKIRCH TELEPHONE: 033-395 2011 directorate : ORGANISATIONAL DEVELOPMENT AND ORGANISATIONAL EFFICIENCY SERVICES POST TITLE: ASSISTANT DIRECTOR: DISABILITY, GENDER & EQUALITYSALARY: R334 PER ANNUMCENTRE: PIETERMARITZBURGREFERENCE: 1/2017 (OD&E )REQUIREMENTS: The ideal candidate must be in a possession of a Bachelor s Degree/National Diploma in HUMAN RESOURCE MANAGEMENT coupled with 3 years administrative experi-ence in HUMAN RESOURCE MANAGEMENT .
3 ESSENTIAL KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have:- Sound knowledge of Public Service Act/Regulations, Skills Development policies and strategies Knowledge of De-partmental policies Knowledge and understanding of HUMAN RESOURCE MANAGEMENT practices in the Public Service Knowledge of Public Service reporting procedures and work environment Knowledge of interpretation of legislations, policies and statistics Knowledge of computer based HUMAN RESOURCE Manage-ment Information systems Knowledge and understanding of all prescripts, practices and procedures Interpretation and application of policies/legislation skills Investigative, policy formulation and managerial skills Problem solving and analytical thinking skills Basic Financial MANAGEMENT skills Team building and motivation/leadership skills Project MANAGEMENT skills Presentation and facilitation skills Good communication skills (verbal & written) Good computer literacy in MS office and Persal.
4 KEY RESPONSIBILITIES: The successful candidate will be required to facilitate HUMAN RESOURCE practices within the Department with the following responsibilities: Coordinate Depart-mental Disability and Gender Projects and Programmes Coordinate Employment Equity Programme within the Department Ensure the development, review and implementation of Departmental disability and gender policies, strategies, procedure manuals and guidelines Ensure effective and efficient utilization of the resources within the : MR HT HABERMANN TELEPHONE: 033-395 2681 HEAD OF DEPARTMENT directorate : INTERNAL CONTROLPOST TITLE: DEPUTY DIRECTOR: AUDIT SALARY: R657 PER ANNUM (All Inclusive Middle MANAGEMENT Service Package)CENTRE: PIETERMARITZBURGREFERENCE: 1/2017 (IC)REQUIREMENTS: The ideal candidate must be in a possession of appropriate Bachelor s Degree/National Diploma or equivalent qualification in Financial MANAGEMENT / Internal Audit-ing coupled with 3 years relevant junior MANAGEMENT experience.
5 Knowledge of TeamMate will be an added KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have:- Knowledge and understanding of PFMA and other relevant legislations Awareness and understanding of cultural climate within the Public Service Knowledge of policy analysis, project planning, audit planning; audit execution; risk MANAGEMENT Knowledge of standard for profes-sional practice of internal auditors Knowledge of Batho Pele principles Good planning and team development skills Decision making, problem solving and team development skills Managerial, financial MANAGEMENT ; project planning and MANAGEMENT skills Report writing, presentation and facilitation skills Good communication skills (verbal & written) Advanced Computer in MS Office (Internet and Intranet) A valid code 8 drivers licence.
6 KEY RESPONSIBILITIES: The successful candidate will be required to provide Internal Audit to ensure compliance with policy and prescripts with the following key responsibilities:- Co-ordinate, formulate and submit audit information for the annual audit plan Ensure the effective, efficient and economical implementation of annual audit programme Co-ordinate the undertaking of the internal compliance and performance audit and approve the internal audit plan Co-ordinate the reporting on the audit coverage and results of audit activities Provide support service to the internal control compliance committee MANAGEMENT of the units resourcesPOST TITLE: DEPUTY DIRECTOR: RISK MANAGEMENT SALARY.
7 R657 PER ANNUM (All Inclusive Middle MANAGEMENT Service Package)CENTRE: PIETERMARITZBURGREFERENCE: 2/2017 (IC)REQUIREMENTS: The ideal candidate must be in a possession of a Bachelor s Degree/ National Diploma or equivalent qualification with Accounting and or Auditing /Internal Auditing/Internal control/Risk MANAGEMENT as major subjects coupled with 3-5 years junior MANAGEMENT experience in Accounting and or Auditing /Internal Auditing/Internal control/Risk MANAGEMENT field. Certified Internal Auditor will be an added KNOWLEDGE, SKILLS AND COMPETENCIES REQUIRED:The successful candidate must have:- Detailed knowledge of public sector, local government and public/private entities systems and relevant legislation/statutes, including.
8 Constitution of South Africa, Public Financial MANAGEMENT act (PFMA), Municipal Finance MANAGEMENT act (MFMA), Treasury Regulations, Public Service Regulatory Framework (PSRF), Labour relations act Knowledge of standards for the professional practice of internal auditing and general recognised accounting principles Knowledge of generally accepted accounting principles, MTEF budget compilation and analysis as well as risk analysis/ MANAGEMENT Knowledge of internal control procedures, risk MANAGEMENT practices and basic accounting system Knowledge of auditing and internal auditing standards Knowledge of service delivery (Batho Pele)
9 And public service code of conduct Knowledge of provincial treasury practice notes and advanced MS office applications Good problem-solving, analytical and numeracy skills Good analytical and quantitative method tools skills Good research,report writing and policy interpretation/analysis and development skills Project planning and MANAGEMENT as well as change MANAGEMENT skills Good financial, organising and presentation skills Facilitation and time MANAGEMENT skills Policy development and MANAGEMENT skills Statistical and quantitative analysis skills Good communication (verbal & written) as well as interpersonal relations skills Self-discipline and ability to work under pressure computer literacy in MS office A valid code 8 drivers licence.
10 KEY RESPONSIBILITIES: The successful candidate will be required to manage and oversee the provisioning of effective and efficient departmental internal risk MANAGEMENT services in terms of legislative mandates with the following key responsibilities:- Ensure monitoring, evaluation and reporting on the implementation of effective and efficient risk MANAGEMENT systems and strategies within the department Ensure and oversee the development and implementation of effective and efficient risk MANAGEMENT policies, frameworks and procedure manuals Ensure the development, implementation and maintenance of risk MANAGEMENT monitoring and evaluation mecha-nisms within the department Provide transversal support.
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			www.kzncogta.gov.za
			Everything You Need To Know About Being A Councillor 5 TaBlE of conTEnTs MEC Preface 9 A Guide to the Handbook 11 The Councillor’s Mandate 11
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			CHIEF DIRECTORATE: MUNICIPAL SERVICE …

			www.kzncogta.gov.za
			chief directorate: municipal service delivery support directorate: local government champions post title : municipal specialists (3 posts) salary : r 948 174 per annum (all inclusive sms management service package) centre: pietermaritzburg reference : 1/2018 (msds) requirements:
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			X Natalia Building. Langalibalele Street, PROVINCE OF TRADITIONAL AFFAIRS BRANCH POST TITLE. DEPUTY DIRECTOR GENERAL: TRADITIONAL AFFAIRS SALARY: R 370 973.00 PERANNUM Inclusive SeniorManagementService Package)
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			DIRECTORATE: HUMAN CAPITAL DEVELOPMENT …

			www.kzncogta.gov.za
			The Department of Cooperative Governance and Traditional Affairs is offering Internship Programme, not ex-ceeding 12 months, to unemployed graduates.

			

		

	

	
				
					

		
			BRANCH: LOCAL GOVERNMENT CENTRE: PIETERMARITZBURG ...

			www.kzncogta.gov.za
			AD1842076 Tel. +27 33 395 2090 Fax. +27 33 3952489 Postal. Private Bag X 9078, Pietermaritzburg, 3200 O ce. Natalia Building, 330 Langalibalele Street,

			

		

	

	
				
					

		
			Everything You Need To Know About Being A Councillor

			www.kzncogta.gov.za
			2.2 Municipal Demarcation Act (No. 27 of 1998) 30 2.3 Municipal Structures Act (No. 117 of 1998) 30 2.4 Municipal Systems Act (No. 32 of 2000) 36 2.5 Municipal Finance Management Act (No. 56 of 2003) 43 2.6 Municipal Property Rates Act (No. 6 of 2004) 49

			   Property, Rates, About, Know, Needs, Municipal, Everything, Begin, Municipal property rates act, Councillors, Everything you need to know about being a councillor

		

	


                
                
	
				
					

		
			ETHEKWINI METROPOLITAN MUNICIPAL PROFILE - KZNCOGTA

			www.kzncogta.gov.za
			6 Human Settlements, Engineering Services & Transport Vacant 7 Trading Services Mr.Philemone Mashoko 8 Economic and Development Planning - Dr. Cecelia Naledi Moyo 031- 3117886 Demarcation and Restructured municipalities. Disestablishment of Vulamehlo Vulamehlo municipality has been dis-established and both Umdoni and eThekwin councils have been ...

			   Human, Settlement, Human settlements

		

	

	
				
					

		
			eThekwini Development Planning and Management: …

			www.kzncogta.gov.za
			ETHEKWINI MUNICIPALITY: PLANNING AND LAND USE MANAGEMENT BY-LAW, 2016 NOTICE IS HEREBY GIVEN that the eThekwini Municipal Council has enacted, by way of resolution in terms of section 12 of the Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000), the Planning and Land Use Management By-law, 2016 contained hereunder. Mr …

			   System, Management
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			DISCLAIMER links to other resources to assist public ...

			www.ndirf.com
			DISCLAIMER . The primary purpose of this Human Resource Reference Guide is to provide information and various links to other resources to assist public employers in

			   Guide, Resource

		

	

	
				
					

		
			AP Program Guide 2016-17 - skipnicholson.com

			skipnicholson.com
			2 22 . AP Scores. 22 Overview of AP Exam Scores. 22 AP Score Reporting 23 Reports, Services, and Awards for . Students 24 Reports and Services for Schools

			   Guide, Reporting

		

	

	
				
					

		
			DIRECTOR (ACADEMIC)

			www.edudel.nic.in
			CLASS XI GUIDELINES FOR TEACHERS This section provides some basic guidelines for the teachers to launch the projects in Business Studies. It is very necessary to interact, support, guide, facilitate and

			   Guide, Academic, Creditors

		

	


                
                
	
				
					

		
			Child Abuse and Neglect Fatalities 2016: Statistics and ...

			www.childwelfare.gov
			Recent data show that 49 States have a case-reporting tool for CDR; however, there has been little consistency among the types of information compiled.

			   Reporting, Child, Abuse, Neglect, Child abuse and neglect fatalities, Fatalities

		

	

	
				
					

		
			Preparing and Supporting Foster Parents Who Adopt

			www.childwelfare.gov
			Preparing and Supporting Foster Parents Who Adopt Chhildrreeen’Cs Beu a/AunYF1. Prepaing denSainuao atd Suad FdsWhA Wan2WaWepgdeohg W3a4s5 6 …

			   Forest, Supporting, Parents, Preparing, Adopts, Preparing and supporting foster parents who adopt
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