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Consolidated Master Labor Agreement Between The United States Marine Corps and the American Federation of Government Employees DATE: 26 January 2017. ARTICLE # TABLE OF CONTENTS PAGE #. PREAMBLE. ARTICLE 1 RECOGNITION AND COVERAGE 1. ARTICLE 2 DEFINITIONS 2. ARTICLE 3 GOVERNING LAWS AND REGULATIONS 6. ARTICLE 4 BARGAINING DURING THE TERM OF THE Agreement AND Labor 7. MANAGEMENT COMMITTEES. ARTICLE 5 RIGHTS AND RESPONSIBILITIES OF MANAGEMENT AND THE UNION 10. ARTICLE 6 EMPLOYEE RIGHTS 13. ARTICLE 7 OFFICIAL TIME AND THE STEWARD SYSTEM 17. ARTICLE 8 FACILITIES AND SERVICES 21.

25. Memorandum of Understanding (MOU). A document which memorializes an agreement resulting from bargaining during the term of the CMLA in accordance with the requirements of Article 4 of the CMLA. 26. Negotiate. Bargain for the purpose of discussion and settlement of terms leading to a collective bargaining agreement between parties. 27.



	    	 Fullscreen    	    	 Download	





    

                
                
                
                
                
                

            

Tags:


   Understanding, Memorandum, Memorandum of understanding


Information



    
        
        	Domain:
        	        

    

    
    	
    		Source:
    		    	

    






	
		Link to this page:
			









	
		Please notify us if you found a problem with this document:

	


	
     Spam in document




×
Spam notification




	
        Thank you for your participation!


				


		
    	 Submit notification    


    









	
     Broken preview




×
Broken preview notification




	
        Thank you for your participation!


				


		
    	 Submit notification    


    









	
	 Other abuse
	






                
                
                
                
            



	
    	Transcription of Consolidated Master Labor Agreement


        
    	1 Consolidated Master Labor Agreement Between The United States Marine Corps and the American Federation of Government Employees DATE: 26 January 2017. ARTICLE # TABLE OF CONTENTS PAGE #. PREAMBLE. ARTICLE 1 RECOGNITION AND COVERAGE 1. ARTICLE 2 DEFINITIONS 2. ARTICLE 3 GOVERNING LAWS AND REGULATIONS 6. ARTICLE 4 BARGAINING DURING THE TERM OF THE Agreement AND Labor 7. MANAGEMENT COMMITTEES. ARTICLE 5 RIGHTS AND RESPONSIBILITIES OF MANAGEMENT AND THE UNION 10. ARTICLE 6 EMPLOYEE RIGHTS 13. ARTICLE 7 OFFICIAL TIME AND THE STEWARD SYSTEM 17. ARTICLE 8 FACILITIES AND SERVICES 21.
2 ARTICLE 9 EMPLOYEE RECORDS 23. ARTICLE 10 CORRECTIVE, DISCIPLINARY AND ADVERSE ACTIONS 25. ARTICLE 11 GRIEVANCE PROCEDURES 29. ARTICLE 12 ARBITRATION 34. ARTICLE 13 OVERTIME 37. ARTICLE 14 DETAILS AND TEMPORARY PROMOTIONS 41. ARTICLE 15 ABSENCE AND LEAVE 42. ARTICLE 16 PARKING 50. ARTICLE 17 POSITION MANAGEMENT AND CLASSIFICATION 52. ARTICLE 18 IMPACT OF TECHNOLOGICAL CHANGE 54. ARTICLE 19 HEALTH, SAFEY, AND ENVIRONMENT 55. ARTICLE 20A WORKERS' COMPENSATION CLAIMS (APPROPRIATED FUND) 59. ARTICLE 20B WORKERS' COMPENSATION CLAIMS (NON-APPROPRIATED FUND) 61. ARTICLE 21 ENVIRONMENTAL DIFFERENTIAL AND HAZARDOUS DUTY PAY 63.
3 ARTICLE 22 TIMELY AND PROPER COMPENSATION 64. ARTICLE 23 EQUAL EMPLOYMENT OPPORTUNITY (EEO) 65. ARTICLE 24 UPWARD MOBILITY 67. ARTICLE 25 TRAINING AND DEVELOPMENT 68. ARTICLE 26 DUES WITHHOLDING 69. ARTICLE 27 WITHIN GRADE INCREASES 71. ARTICLE 28 MERIT STAFFING/FILLING OF POSITIONS 73. ARTICLE 29 PROBATIONARY, TEMPORARY, AND FLEXIBLE NAF EMPLOYEES 78. ARTICLE 30A APF REDUCTION IN FORCE (RIF) 79. ARTICLE 30B NAF BUSINESS BASED ACTIONS (BBAs) 81. ARTICLE 31 CIVILIAN EMPLOYEE ASSISTANCE PROGRAM (CEAP) 87. ARTICLE 32 DRUG FREE WORKPLACE PROGRAM (DFWP) 88. ARTICLE 33 OFFICIAL TRAVEL 92.
4 ARTICLE 34 ALTERNATIVE WORK SCHEDULES 93. ARTICLE 35 TELEWORK 94. ARTICLE 36 UNFAIR Labor PRACTICE CHARGES 96. ARTICLE 37 DAY CARE SERVICES 97. ARTICLE 38 TIPS, SERVICE CHARGES, AND COMMISSIONS 98. ARTICLE 39 FLEXIBLE EMPLOYEES 99. ARTICLE # TABLE OF CONTENTS PAGE #. ARTICLE 40 NAF PAY BAND EMPLOYEES 100. ARTICLE 41 WAGE SURVEYS 101. ARTICLE 42 OUTSOURCING 102. ARTICLE 43 DURATION 103. APPENDIX A OFFICIAL TIME REPORT FOR UNION OFFICIALS ON 100% OFFICIAL 104. TIME. APPENDIX B OFFICIAL TIME REPORT FORM FOR UNION OFFICIALS NOT ON 100% 105. OFFICIAL TIME. APPENDIX C EXAMPLE OF DESIGNATION OF REPRESENTATIVE FORM 106.
5 APPENDIX D PAYROLL DUES DEDUCTION FORM 107. EXECUTION/SIGNATURES AND APPROVAL 108. PREAMBLE. Pursuant to the policy set forth by the Civil Service Reform Act of 1978 on Federal Labor Management Relations, the following articles of this Consolidated Master Labor Agreement (CMLA), together with any and all amendments which may be agreed to at later dates, constitute the Agreement between the Marine Corps (USMC), hereinafter referred to as the Employer , and the American Federation of Government Employees (AFGE), hereinafter referred to as the Council , covering the employees in the units described in Article 1.
6 This preamble applies to employees covered under the Consolidated MLA as described by the Federal Labor Relations Authority (FLRA). The parties agree that the wellbeing of employees and the efficient administration of the USMC are benefited by providing employees an opportunity to participate, through representatives of the Council and Local Unions, in decisions pertaining to personnel policies and practices, which affect their conditions of employment. The Council recognizes that the mission of the Employer is to provide a quick response combat capability for the United States, and to care for Marines and Sailors and their families.
7 The Employer and the Council agree that the civilian employees of the USMC are integral and important members of the organization whose efficient and competent performance of duty is essential to the successful accomplishment of the Marine Corps mission. The Employer and the Council agree effective Labor relations are in the public interest. Since the public interest demands the highest standards of employee performance, the Council and the Employer agree to continue to develop and implement modern and progressive work practices to facilitate and improve employee performance and to accomplish the mission of the Employer.
8 The parties recognize that management retains the right to assign work. All references which assign work to specific management are intended to provide a guide for employees, and do not limit management's ability to designate alternate individuals within the management infrastructure. This Agreement prescribes certain rights and obligations of employees, the Council, the Local Unions and the Employer, and establishes procedures that meet the special requirements and needs of the USMC. The provisions of this Agreement should be interpreted in a manner consistent with an effective and efficient Marine Corps and its mission.
9 ARTICLE 1: RECOGNITION AND COVERAGE. SECTION 1. This article applies to employees covered under the CMLA as described by the Federal Labor Relations Authority (FLRA). The American Federation of Government Employees (AFGE) is the exclusive representative of all employees in the Consolidated units, as described in decisions of the FLRA. If either of these units is modified by the FLRA, this Agreement shall apply to the unit or units as modified. SECTION 2. As the exclusive representative, the AFGE has delegated to the Council of Marine Corps Locals, Council 240 (the Council), authority to act for, and to negotiate agreements covering all employees in the above bargaining units.
10 The Council is responsible for representing the interests for all employees in the bargaining units without discrimination and without regard to membership in the AFGE. 1. ARTICLE 2: DEFINITIONS. 1. Activity. For purposes of this Agreement , a unit, organization, or installation, performing a function or mission for the USMC that is commanded by a Colonel or above, unless otherwise determined by the Employer in accordance with 5 USC 7106. 2. Adverse Action. For the purpose of this Agreement , are removals, suspensions of more than fourteen (14) days, or emergency suspensions for more than thirty (30) days (NAF), reductions in grade or pay, and furloughs of thirty (30) days or less.
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