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WHAT YOU SHOULD KNOW ABOUT CHAPTER 14, AR 635 …



UNITED STATES ARMY TRIAL DEFENSE SERVICE. REGION V, DLIFLC & POM FIELD OFFICE. WHAT YOU SHOULD know ABOUT . CHAPTER 14, AR 635-200: Separation for Misconduct 1. WHAT IS THE BASIS FOR A CHAPTER 14? a. This discharge may be given to a soldier upon the following: (1) The soldier's conduct exhibits a pattern of minor military disciplinary infractions; or (2) The soldier's conduct exhibits a pattern of discreditable involvement with civilian authorities or a pattern of conduct prejudicial to good order and discipline (paragraph 14-12b); or (3) The soldier commits a single act of "serious misconduct" (paragraph 14-12c). "serious misconduct" is an offense which could be punished by a punitive discharge under the UCMJ. 2. WHAT MUST THE COMMANDER DO BEFORE THEY CAN INITIATE A. CHAPTER 14? a. Only for discharge under paragraphs 14-12a and l4-12b, the soldier must be formally counseled in writing at least once prior to initiation of the CHAPTER action. The counseling must include: the counseling; the fact that separation action may be initiated if the behavior continues, the type of discharge that could result from the possible separation action and the effect of each.
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    	Transcription of WHAT YOU SHOULD KNOW ABOUT CHAPTER 14, AR 635 …


        
    	1 UNITED STATES ARMY TRIAL DEFENSE SERVICE. REGION V, DLIFLC & POM FIELD OFFICE. WHAT YOU SHOULD know ABOUT . CHAPTER 14, AR 635-200: Separation for Misconduct 1. WHAT IS THE BASIS FOR A CHAPTER 14? a. This discharge may be given to a soldier upon the following: (1) The soldier's conduct exhibits a pattern of minor military disciplinary infractions; or (2) The soldier's conduct exhibits a pattern of discreditable involvement with civilian authorities or a pattern of conduct prejudicial to good order and discipline (paragraph 14-12b); or (3) The soldier commits a single act of "serious misconduct" (paragraph 14-12c). "serious misconduct" is an offense which could be punished by a punitive discharge under the UCMJ. 2. WHAT MUST THE COMMANDER DO BEFORE THEY CAN INITIATE A. CHAPTER 14? a. Only for discharge under paragraphs 14-12a and l4-12b, the soldier must be formally counseled in writing at least once prior to initiation of the CHAPTER action. The counseling must include: the counseling; the fact that separation action may be initiated if the behavior continues, the type of discharge that could result from the possible separation action and the effect of each.
2 The soldier is given a reasonable time to correct his deficiencies (Para l-18b, AR 635-200). b. Again, only for discharge under paragraphs 14-12a and 14-12b, the soldier must transferred once with at least two months of duty in each unit, between battalion size or larger units. The separation authority can waive this transfer requirement if further duty by the soldier would cause disciplinary problems or if the member is resisting rehabilitative efforts. c. Discharge under paragraph l4-l2c does not require the above rehabilitation and counseling. d. The soldier must be given a proper medical examination and mental status evaluation. 3. PROCEDURE: The unit commander forwards the CHAPTER packet containing all relevant matters, including any statements from you and documents you submitted, to the Battalion Commander, who makes his recommendation and forwards it to the Brigade Commander who 1. makes the final decision as to whether you SHOULD be separated and the type of discharge you SHOULD receive.
3 All records of this separation action, including the reason for separation, are confidential by operation of Federal Law. The only thing, which will be known by prospective employers, etc. is the type of discharge which you received ( , Honorable, etc.). 4. WHAT ARE YOUR RIGHTS? a. You have a right to consult with an attorney~ within a reasonable time (not less than three duty days) or civilian counsel at your own expenses (your command SHOULD make a TDS. appointment for you). b. You have the right to submit statements in your own behalf (these statements may be made by you or by others on your behalf). c. You have the right to obtain copies of documents which your commander will forward in support of the separation recommendation. d. You can waive the above rights in writing. Failure to respond (that means not signing the form) within seven duty days from the date you see an attorney means you give up all of your rights; and e. You have the right to an administrative discharge board if you are considered for discharge with an Under Other Than Honorable Conditions (UOTH) characterization of service or if you have six (6) or more years of service of total active and reserve service on the date of initiation of recommendation for separation.
4 5. TYPE OF DISCHARGE: Soldiers separated under this program will generally be given either a general under honorable conditions or an under other than honorable conditions discharge (Para. 3-7, AR 635-200). They may also, but rarely, receive an Honorable discharge. a. HONORABLE: This is a separation with honor. An honorable discharge will be given for proper military behavior and proficient performance of duty. If the soldier has served faithfully and performed to the best of his ability, and there is no derogatory information in his military record, he SHOULD receive an honorable discharge. If there arc infractions of discipline, the seriousness and frequency will be evaluated. When there is a doubt, it SHOULD be resolved in favor of an honorable discharge. b. GENERAL: This is a discharge under honorable conditions, soldier whose record and performance is satisfactory. This is usually given to someone who had nonjudicial punishments (Article 15s), but not for serious infractions.
5 When this type of discharge is given, the commander must state the specific basis for it. c. UNDER OTHER THAN HONORABLE CONDITIONS: This is a discharge issue ordinarily for misconduct, fraudulent entry, security reasons, or for the good of the service. This discharge carries considerable stigma and deprives the soldier of substantially all veteran's benefits accrued during the enlistment period. 2. 6. EFFECT OF DIFFERENT KINDS OF DISCHARGES: A General discharge and Under Other Than Honorable Conditions discharge, unlike an Honorable discharge, may create problems for the individual in finding a civilian job. A general discharge tells individuals that you had problems while you were in the military. You may discuss the possible effects of a General discharge or Under Other Than Honorable Conditions discharge with your attorney, as well as refer to the handout available at TDS. 7. UPGRADING THE DISCHARGE: Your discharge will NOT be automatically upgraded after a period of time.
6 There are two possible ways to get the discharge upgraded when you leave the service. a. Army Discharge Review Board (AR 15-180). b. Army Board for Correction of Military Records (AR 15-185): Considers applications to upgrade a discharge issued by a General Court-Martial or a discharge based on error or injustice.. Filing must be within 3 years, although a waiver may be made in the interests of justice. c. You may obtain a Self-Help Guide to Discharge Upgrading from your local TDS. office. You may also obtain the necessary information at: d. Prior to leaving the Army, you SHOULD try to obtain statements from military personnel regarding your good duty performance, initiative, attitude, and other appropriate statements. e. Other agencies empowered to upgrade a discharge include the Judge Advocate General, the Secretary of the Army, and the Army Clemency Board. You may also seek an Exemplary Rehabilitation Certificate from the Department of Labor, ATTN: METR, MANPOWER ADMINISTRATION, Washington, DC.
7 Under certain circumstances. f. Use your local VA office to assist in upgrading your discharge. Your local VA office can also inform you of your VA benefits eligibility. 8. TIMING OF SEPARATION. You will be separated as soon as possible. NOTE: ANY. misconduct committed after the discharge is approved, but before separation can still be prosecuted. 9. WAYS TO FIGHT THE DISCHARGE: a. Statements: You write and submit a statement to the separation authority explaining why you SHOULD not be discharged or why you SHOULD receive an honorable discharge. You can also include statements from your supervisors and co-workers. You SHOULD also carefully read the elimination packet and respond to the negative items in the packet. Finally, keep copies of all of your statements. 3. b. Personal Appearance: You could request a personal interview with the separation authority. This authority does not have to grant you an interview. 10. QUESTIONS: If you have questions on these matters, or need any other assistance, you SHOULD speak with a defense attorney.
8 AR 635-200 and all Army regulations can be viewed on- line at Go to official publications and click to pull down the menu. The post library or education centers SHOULD also have hard copies of Army regulations for reference. 4.
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			Officer Separations - home.army.mil
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			Officer Separations Unqualified Resignation, Release from Active Duty or Resignation k- ; Army Instruction & HRC Separations Branch Web-site AR 600-8-24
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			THE NCO LEADERSHP CENTER OF EXCELLENCE (NCOL CoE)

			home.army.mil
			appeal the dismissal action. (Example C-5 IV) • Appeals will be forwarded to the school commandant or commander who will refer the proposed action and the appeal to the Office of the Staff Judge Advocate to determine legal sufficiency of the dismissal decision. All appellate actions will become part of the student’s case file. Commandants
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			Army Training Requirements and Resource System Brigade ...

			home.army.mil
			•If you use an incorrect SSN to input a Reservation or Wait, don’tcancel it or try to reenter with the correct SSN. •Contact the ATRRS Help Desk. Do not include SSN in emails you send to ATRRS support staff. •Email the individual’s full name, military Email address and/or the parameters of the course in which they are
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			The Blue Book - United States Army

			home.army.mil
			Department of the Army, or contained in current authorization documents are worn by U.S. Army personnel. No item governed by the Regulation is altered in any way that changes the design or intent of the item. There is NO garrison or field standard, just the Army standard. 7. 3rd Infantry Division Mission and Vision. a. 3rd Infantry Division ...
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			Engineer BOLC Overview - United States Army

			home.army.mil
			-EN Tactical Recon FTX-3 -Assured Mobility -Stability Ops -Build Capacity -SWEAT Assessment -Horizontal Mission – FOB -Vertical Mission – FOB -Bridging Mission The Engineer Basic Officer Leaders Course (EBOLC) is a 19 week, 4 day program split into five different modules. Each module focuses on different aspects of the job of an
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			UR Reg 350-22 Maneuver and field Training Exercise Rights in the Federal Republic of Germany ... M9 and M11 FM 3-24.217 Explosives and Demolitions . FM 3-6 Urban Operations . Training Circulars (TC) ... TC 21-305-20 Manual for the Wheeled Vehicle Driver . TC 90-1 Training for Urban Operations . Technical Manuals (TM) ...
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			Accident Avoidance Course or equivalent and have a refresher course every 4 years thereafter. Website for this training is found at appendix A, section III. AKO access is required. b. Motorcycle safety. All Service Members operating a motorcycle, moped, or scooter will

			   Course, Accident, Avoidance, Accident avoidance course

		

	

	
				
					

		
			REACT TO CONTACT MAY 2012 - United States Army

			home.army.mil
			REACT TO A NEAR/FAR AMBUSH EXECUTE SQUAD ATTACK OR BREAK CONTACT SL “An Ambush is defined as a surprise attack by fire from a concealed position on a moving or temporarily halted target.” Reference: SH 21 -76; pg 8 9, 8 12 1. Plan to avoid possible ambush lines 2. Initial Contact with the Enemy, within hand grenade range (≤35 meters) 3.
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			Chapter 3 Composite Risk Management (CRM) 3-1. General

			home.army.mil
			1 Chapter 3 Composite Risk Management (CRM) 3-1. General a. CRM is a leadership responsibility. Commanders/supervisors at every level will employ CRM to effectively control safety and occupational health risks to missions, personnel, equipment, and the environment. b. CRM is the best process for protecting the force.
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			Army Enterprise Service Desk (AESD) Skype for Business ...

			home.army.mil
			the Skype for Business application is considered a government information system and as such, is subject to monitoring and recording per AR 25-2 and DoDI 8500.01. Back to Table of Contents
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			What You Should Know About Mothballs

			ldh.la.gov
			Mothballs should never be used in schools, daycare centers and other public buildings. Integrated pest management (IPM) is the safe way to control pests. If your home or office has a pest problem, you should deal with it using the IPM method. IPM is What You Should Know About Mothballs Protecting Your Children and Educating Childcare Providers
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			Buckthorn: What You Should Know, What You Can Do.

			files.dnr.state.mn.us
			Buckthorn: What You Should Know, What You Can Do. Author: Laura Van Riper Subject: Informational brochure describing what buckthorn is, how it effects natural resources, and what can be done to eradicate it. Created Date: 2/6/2017 2:06:58 PM
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			Things You Should Know About Divorce in Arizona

			azlawhelp.org
			You Should Know About Parent Education Class." 1. Q. What is divorce? Divorce is a court process to legally end a mar-riage. In Arizona a divorce is called a "dissolu-tion of marriage." In addition to ending the marriage, a divorce may also deal with how property and debts of the spouses are divided
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			What you should know about COVID-19 to protect yourself ...

			www.cdc.gov
			“What you should know about COVID-19 to protect yourself and others PDF” is no longer being updated. Please go to How to Protect Yourself & Others for more recent information.”
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			What You Should Know About - New Jersey Division of ...

			www.njconsumeraffairs.gov
			What You Should Know About Getting The amended Predatory Towing Prevention Act became effective in New Jersey on April 15, 2009. The amended Act regulates tows from private property, and tows initiated by law enforcement, without the prior consent of the vehicle’s owner or operator.
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			Variable Annuities: What You Should Know - SEC

			www.sec.gov
			WHAT YOU SHOULD KNOW | 9. CAUTION! You will pay for each benefit provided by your variable annuity. Be sure you understand the charges. Carefully consider whether you . need the benefit. If you do, consider whether you can buy the benefit more cheaply as part of the variable annuity or separately (e.g., through a long-term care insurance policy).
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			What You Should Know Before You Apply for SSI Disability ...

			www.ssa.gov
			What You Should Know Before You Apply for SSI Disability Benefits for a Child Children from birth up to age 18 may get Supplemental Security Income (SSI) benefits. They must be disabled and they must have little or no income and resources. Here are answers to some . questions people ask about applying for SSI for children.

			   Should, Benefits, Know, Disability, You should know, Disability benefits for

		

	

	
				
					

		
			Allergy Immunotherapy (Allergy Shots): What You Should …

			www.med.umich.edu
			Shots): What You Should Know . What are allergy shots? Allergy immunotherapy (“allergy shots”) are shots given regularly to decrease sensitivity to a specific, allergy -producing substance. It is the only method that offers a “cure” for allergies. Shots would be a …
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