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ANNEXURE S. PROVINCIAL ADMINISTRATION: FREE STATE. department OF ECONOMIC, SMALL BUSINESS DEVELOPMENT, TOURISM AND ENVIRONMENTAL. AFFAIRS. Free State Provincial Government is an equal opportunity affirmative action employer. It is our intention to promote representativity (race, gender and disability) in the Province through the filling of these posts and candidates whose appointment/promotion/transfer will promote representativity will receive preference. APPLICATIONS : Quoting the reference number, applications must be forwarded to the Head of department : Economic, Small Business Development, Tourism and Environmental Affairs, Private Bag X20801, Bloemfontein, 9300 or delivered by Hand at the Ground Floor Security Entrance, 113 St Andrews Building, St Andrew Street, Bloemfontein.
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    	1 ANNEXURE S. PROVINCIAL ADMINISTRATION: FREE STATE. department OF ECONOMIC, SMALL BUSINESS DEVELOPMENT, TOURISM AND ENVIRONMENTAL. AFFAIRS. Free State Provincial Government is an equal opportunity affirmative action employer. It is our intention to promote representativity (race, gender and disability) in the Province through the filling of these posts and candidates whose appointment/promotion/transfer will promote representativity will receive preference. APPLICATIONS : Quoting the reference number, applications must be forwarded to the Head of department : Economic, Small Business Development, Tourism and Environmental Affairs, Private Bag X20801, Bloemfontein, 9300 or delivered by Hand at the Ground Floor Security Entrance, 113 St Andrews Building, St Andrew Street, Bloemfontein.
2 FOR ATTENTION : Ms K Molusi /Ms MA Parkies CLOSING DATE : 29 June 2018 at 16:00. NOTE : All short-listed candidates for SMS posts will be subjected to a technical exercise that intends to test relevant technical elements of the job, the logistics of which will be communicated by the department . Following the interview and technical exercise, the selection panel will recommend candidates to attend a generic managerial competency assessment. All short listed candidates will be subjected to screening and security vetting to determine their suitability for employment, as well as qualification verification. Successful candidate will be expected to enter into a performance agreement.
3 Directions to applicants: Applications must be submitted on form , obtainable from any Public Service department and must be accompanied by certified copies of qualifications (a transcript of results must be attached), driver's license, identity document and a (Separate application for every vacancy). Applicants are requested to complete the Z83 form properly and in full. Qualification certificates must not be copies of certified copies. Applications received after the closing date and those that do not comply with these instructions will not be considered. The onus is on the applicants to ensure that their applications are posted or hand delivered timeously.
4 Candidates who possess foreign qualifications and/or short courses certificates must take it upon themselves to have their qualifications evaluated by the South African Qualifications Authority (SAQA), and must please attach proof of the level of their qualifications after evaluation on all applications. No e-mailed or faxed applications will be considered. Applicants are respectfully informed that if no notification of appointment is received within 4 months of the closing date, they must accept that their applications were unsuccessful. Please take note that communication will only be limited to short-listed candidates.
5 The department reserves the right not to appoint. MANAGEMENT ECHELON. POST 24/77 : DEPUTY DIRECTOR-GENERAL: ENVIRONMENT AND CONSERVATION REF. NO: DESTEA 01/06/18. SALARY : An all-inclusive salary package of R1 370 973 per annum (Level 15). The total package includes 70% basic salary, a state contribution to the Government Employee Pension Fund and flexible portion that may be structured in terms of the applicable guidelines. CENTRE : Bloemfontein REQUIREMENTS : An appropriate Bachelor's Degree/ Diploma in Natural Sciences/ Environmental Management or equivalent qualifications. Relevant experience in similar environment.
6 Good knowledge of appropriate legislation governing Environmental Management/ Biodiversity and Protected Areas at National, Provincial and Local level. Computer literacy. A valid driver's license. Recommendations: A Master's degree will be an added advantage. DUTIES : Promote equitable and sustainable use of natural resources to contribute to economic development. Ensure a healthy environment through integrated environmental management. Ensure compliance to all environmental legislation, implement and enhance programmes to interact with stakeholders and empower 67. communities to partner with government in implementing environmental and social economic programmes.
7 Management of resources of the Branch, human, asset and financial resources ENQUIRIES : Dr M Nokwequ, Tel No: 051-400 4923. POST 24/78 : CHIEF DIRECTOR: CORPORATE SERVICES REF NO: DESTEA 02/06/18. SALARY : An all-inclusive salary package of R1 127 334 per annum (Level 14). The total package includes 70% basic salary, a state contribution to the Government Employee Pension Fund and flexible portion that may be structured in terms of the applicable guidelines. CENTRE : Bloemfontein REQUIREMENTS : An appropriate Degree/ Diploma in Public Management / Human Resources Management or equivalent qualifications. Extensive experience in human resource management environment.
8 Knowledge of the relevant prescripts and legal frameworks in the Public Service. Computer literacy. A valid driver's license. DUTIES : Ensure appropriate and timely recruitment processes, administering of condition of services and monitoring adherence to relevant HR prescripts. Ensure the development, optimal performance and wellbeing of all employees. Ensure labour peace in the organization. Ensure a supportive work environment that will improve wellness in the workplace. Promote advocacy to designated groups (Youth, Elderly, and the Disable) in order to ensure the department is implementing programmes on equality and equity.
9 Manage Information Technology and Systems of the department . Provide security services and prevent Fraud & Anti-Corruption in the department . To advice the department on legal and labour related matters in the department . Management of resources of the Chief directorate, , human, asset and financial resources. ENQUIRIES : Dr M Nokwequ, Tel. No: 051-400 4923. POST 24/79 : DIRECTOR: ORGANISATIONAL HUMAN RESOURCE DEVELOPMENT REF. NO: DESTEA 03/06/18. SALARY : An all-inclusive salary package of R948 714 per annum (Level 13). The total package includes 70% basic salary, a state contribution to the Government Employee Pension Fund and flexible portion that may be structured in terms of the applicable guidelines.
10 CENTRE : Bloemfontein REQUIREMENTS : An appropriate Bachelor's Degree/Diploma in Human Resource Development/. Public Management or equivalent qualifications. Extensive experience in Human Resource Development. Good communication and interpersonal skills, good planning, organizing and coordinating skills. Knowledge of relevant legislations and regulations. Computer literacy and a valid driver's license. DUTIES : Ensure a supportive work environment that will improve employee wellness in the workplace. Ensure optimal development of all employees and ensure the administration of bursaries, learnership and internship and ABET.
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			2 The Service Charter Preamble We, the parties in the Public Service Coordinating Bargaining Council (PSCBC) representing the State as Employer and public servants:
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			2 The Service Charter Preamble We, the parties in the Public Service Coordinating Bargaining Council (PSCBC) representing the State as Employer and public servants:
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			by the officer to the effect that he will resign from such job if he takes up the contract should be submitted in this regard at the time of registration of the contract with PSUs.
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			konkanrailway.com
			KR/CO/P-R/02/2018 3 3. Scale of pay: Level 02 of 7th CPC Pay Matrix with other allowances as admissible under the CDA scale 4. ABBREVIATIONS USED IN THIS NOTIFICATION General CBT=Computer Based Test, CDA-Central Dearness Allowance, DV-Document Verification, LTI= Left Thumb Impression, PSU= Public Sector Undertaking, Reservation /
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			FOREWORD Government of Ghana’s vision of the water sector is “all people living in Ghana have access to adequate, safe, affordable and reliable water service, practice safe sanitation and hygiene and that
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			Introduction Duty Description Pamphlet by ArmyToolbag.com The purpose of this pamphlet is to compile various duty descriptions for NCOERs and OERs.
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			P AGE 4 | Human Rights Violations in the Khomani San Community | FOREWORD At the conclusion of our tenth year of democracy, we take great pride, as we correctly should, in the
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